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jkt Hkou

iVuk&800022
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GOVERNOR OF BIHAR

October, 2025

Message

I am delighted to know that the Adhivakta Parishad, Bihar is going 

to publish its Annual Souvenir "Nayayapunj" on the eve of the 

Constitution Day Programme. 2025.

Best wishes for the successful publication of the Souvenir.

(Arif Mohammed Khan)

Phone : 0612-2789100-107, Fax : 0612-2786178
e-mail : governorbihar@nic.in
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Harish Kumar
Judge
Patna High Court

Message

As India ascends into the heart of 21st century, diverse, progressive and self-aware, the call for 

judicial reformation is not born of discontent but duty. World around us has transformed in its 

expectations, its social fabric, and its moral vocabulary and judiciary, to remain the conscience of 

democracy, must adapt with equal grace. Alike any vital organ in the living body of democracy, 

even this august institution must refine, and reform, especially when noticeably within the 

institution itself the scales of justice is historically heavier on one side while other remain 

imbalanced from the legitimate expectations of an evolving society.

To reflect true balance within the institution, we must awaken to some urgent reformations. 

Driving this imbalance in the core is the pressing need for representation in our institution. As the 

representation rises and brilliant diverse faces in both bar and bench delightfully grace the 

courtyards, yet celebration cannot be hurried for this milestone as the institution still has to go long 

way in accepting and welcoming representation in its leadership too. We must aspire for an ideal 

institution where the identity of half population isn't a representation in token but rightful place in 

serving justice and an inspiration for rising representation and their aspirations in the lower ranks.

Representation of diversity in the courts is not a favour to be granted, scales of Justitia must be 

recalibrated not merely to balance rights and remedies, but also reflect the balance within the 

institution itself so that every aspiring woman, from the bar to the bench, finds her rightful 

equitable place in the courtrooms where her likeness already stands. Our judiciary must not only 

interpret equality but also embody it. For if Lady Justitia is to remain blind, let it be only to personal 

prejudice, not to progress.

(Harish Kumar, J.)

Judge's Bunglow No. 30,
Harding Road
Patna - 800001

Phone : 7158575 (O)
2215864 (R)
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Best Wishes

It gives me great pleasure to extend my warm greetings and best wishes to the editorial team of Nyayapunj 

on the publication of Annual Souvenir 'Nyayapunj' on the occasion of Constitution Day, 2025, 

focusing on the theme "Legal Reforms.

This initiative serves as a valuable forum for legal thought and intellectual exchange. By encouraging 

research, reflection, and dialogue on issues of law and justice, Nyayapunj contributes meaningfully to the 

development of legal understanding and the strengthening of our justice system.

May Nyayapunj continue to shine as a beacon of justice and learning.

Warm regards,

Hon'ble Justice Shailendra Singh

 Judge,  (Patna High Court)

Justice Shailendra Singh
Judge

Patna High Court

Message
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I extend my felicitations and best wishes to the  Adhivakta Parishad Bihar on the forthcoming 

publication of its annual souvenir, "Nyayapunj".

The initiative to bring out such a scholarly compilation reflects a commendable commitment to the legal 

fraternity's intellectual enrichment and the promotion of constitutional values, rule of law, and justice. 

"Nyaayapunj" would undoubtedly serve as a repository of legal thought, jurisprudential insight, and 

professional reflection.

Moreover, publications like nyayapunj play a crucial role in strengthening and shaping democratic values 

by making legal knowledge more accessible to a broader audience, including young lawyers, law 

students, and citizens interested in the administration of justice. By doing so, Adhivakta Parishad has not 

only been empowering the members of the legal fraternity but also contributing towards the creation of a 

more aware and responsible society.

I wish you continued success in all your future endeavors. May your efforts serve as a catalyst for justice, 

equity, and legal excellence in Bihar and across the nation. May Adhivakta Parishad, Bihar continue to 

shine as a guiding light for lawyers and advocates who dedicate their lives to the pursuit of justice and the 

rule of law.

(Arun Kumar Jha, J)

Justice Arun Kumar Jha
Judge

Patna High Court

Message

21, Bailey Road
Patna (Bihar) -800014
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 ;g vR;ar iz'kaluh; igy gS fd vf/koDrk ifj"kn~] fcgkj }kjk lafo/kku fnol] 2025 ds volj ij 

^dkuwuh lq/kkj* fo"k; ij dk;ZØe vk;ksftr fd;k tk jgk gSA Hkkjr dk lafo/kku gekjs yksdra= dh 

vk/kkjf'kyk gS] tks lekt ds izR;sd oxZ dks leku vf/kdkj] Lora=rk vkSj U;k; iznku djrk gSA le; ds 

lkFk lkekftd] vkfFkZd ,oa rduhdh ifjorZuksa ds dkj.k dkuwuksa esa lq/kkj dh vko';drk vkSj Hkh c<+ xbZ 

gSA dkuwuh lq/kkj dsoy u, dkuwu cukus rd lhfer ugha] cfYd iqjkus dkuwuksa dh leh{kk] U;kf;d izfØ;k esa 

ikjnf'kZrk] lqxerk vkSj xfr ykus dh fn'kk esa lrr iz;kl gSA

 vkt ds fMftVy ;qx esa U;k; O;oLFkk dks vk/kqfud rduhdksa tsls&bZ& dksV~lZ] opqZvy fg;fjax] 

vkSj vkWuykbu fof/kd lsokvksa ls tksM+uk vko';d gS rkfd vke ukxfjd dks Rofjr U;k; fey ldsA lkFk 

gh] fof/kd f'k{kk vkSj tutkx:drk ds ekè;e ls yksxksa dks vius vf/kdkjksa vkSj drZO;ksa ds izfr ltx cukuk 

Hkh dkuwuh lq/kkj dk vfHkUu fgLlk gSA

 lafo/kku fnol gesa ;g Lej.k djkrk gS fd U;k;] lekurk vkSj Lora=rk dsoy fl)kar ugha] cfYd 

O;ogkfjd ewY; gSa] ftUgsa l'kDr dkuwuh iz.kkyh ds ekè;e ls lekt esa LFkkfir fd;k tk ldrk gSA 

vf/koDrk ifj"kn~] fcgkj dks bl lkFkZd vk;kstu ds fy, gkfnZd 'kqHkdkeuk,¡ ,oa lQyrk dh 

eaxydkeuk,¡A

¼MkW- va'kqeku] U;k;k/kh'k½

MkW- va'kqeku fnukad 3 uoacj] 2025

lans'k
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Justice Soni Shrivastava

Message

102B, Road No.2, Rajendra
Nagar, Patna.

It is a matter of great delight and appreciation that on the occasion of Constitution Day, the “Adhivakta 

Parishad", Bihar has decided to organize a programme on the topic of "Legal Reforms".

Legal Reforms is always a dynamic concept and they aim to modernize and strengthen the judicial system 

ensuring updating of law in accordance with the social, economic and technological changes in the

society. Law needs to, thus, develop and progress with the changing societal concerns with aview to make 

the justice delivery system more effective and efficient. The laudable effort on behalf of the organization

by delving into the topic of Legal Reforms would be highly illuminating for the legal fraternity in order to 

keep pace with the changing legal issues and social challenges.

I extend my best wishes for the success of the event, which is purely in the interest of legal fraternity and I 

also extend my sincere wishes for the successful publication of commemorative booklet in the form of 

souvenir which would be a great initiative.

Wishing good-luck for continued success of the endevaours taken in furthering the cause of the legal 

fraternity.

(Soni Shrivastava)

Dated: 13.11.2025
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lEikfndk ds dye ls

  ukylj ;qfuoflZVh vkWQ ykW ds nh{kkar lekjksg esa Nk=ksa dks lacksf/kr djrs gq, 
Hkkjr ds eq[; U;k;k/kh'k ekuuh; U;k;ewfÙk Jh ch- vkj- xcbZ us Li"V 'kCnksa esa dgk dh 
Hkkjrh; U;k; O;oLFkk vuks[kh pqukSfr;ksa dk lkeuk dj jgh gSA blesa lq/kkj dh l[r 
vko';drk gSA

  mUgksus vesfjdk ds ofj"B la?kh; ftyk U;k;/kh'k tsM ,l jkdkWQ dk gokyk nsrs 
gq, crk;k dh mUgksaus viuh iqLrd ̂ ^D;ksa funksZ"k nks"kh Bgjk;s tkrs gSa vkSj nks"kh eqDr gks 
tkrs gSa vkSj gekjh VqVh gqbZ dkuwu O;oLFkk ds vU; fojks/kkHkk"k** esa fy[kk Fkk fd gkykafd eSa 
bl fu"d"kZ ij igq¡pk gw¡ dh gekjh U;k; O;oLFkk essa lq/kkj dh l[r t:jr gS fQj Hkh eSa 
iwjh rjg ls vk'kkoknh gw¡ dh esjs lkFkh ¼ukxfjd½ bl pqukSrh dk lkeuk djsaxsA

  vuks[kh pqukSfr;k¡ n'kdksa ls c<+rh gh tk jgh gSA ypj U;k;iz.kkyh dks izHkkoh 
vkSj n{k cukus ds fy;s cqfu;kn etcwr djus ds lkFk gh izkS|ksfxdh dk Hkjiwj iz;ksx lq/kkj 
ds ekxZ dks iz'kLr dj ik;sxkA

  U;k;ky; Hkou ,oa U;k;k/kh'kksa dh deh dks ;Fkk'kh?kz iwjk fd;k tkuk pkfg;sA 
vf[ky Hkkjrh; U;kf;d lsok dk vaxhdj.k v/khuLFk U;k;ky;ksa ds Lrj ij loksZre miyC/k izfrHkk dks vkdf"kZr djds ttksa 
dh ;ksX;rk ,oa xq.koÙkk es lq/kkj dj ikukA

 U;kf;d Lora=rk dks etcwrh iznku djus ds lkFk rduhd dk mi;ksx dj MkVkcsl cuk dj ttksa ds vyx&vyx 
iznZ'ku dk vkdyu rFkk ,d laLFkk ds :i es U;k;ky; ds lexz iznZ'ku dk vkdyu Hkh fd;k tk ldsxkA

 ttksa dh fu;qfDr iz.kkyh bl izdkj fodflr dh tk;s dh U;k;ikfydk dh Lora=rk v{kq..k jgs rFkk es?kk lEiUu] 
fufHkZd O;fDr gh U;k;k/khl ds inksa ij fu;qDr gksaA

 vkeklh U;k;ky;ksa dk lapkyu 24@7 gks ldrk gS blls U;k; rd igq¡puk vklku gksrk gS lkFk gh NksVs&eksVs 
ekeys vklkuh ls lqy> tkrs gSa vkSj U;k;ky; dk Hkkj de gksrk gSA Faster iz.kkyh ¼QkLV ,.M flD;ksMZ Vªkalfe'ku vkWQ 
bysDVªkfud fjdkM~lZ½ vnkyrksa ls tsyksa esa bZ&izekf.kr izfr;ksa dks LFkkaukarfjr djus ds fy;s cgqr Rofjr vkSj lqjf{kr ek/;e 
gSA

 vnkyrksa esa fofM;ks dkWUÝsflax ds tfj;s tt] odhy] eqofDdy] xokg lc vnkyr esa mifLFkr gq, fcuk 
vius&vius LFkkuksa ls dk;Zokgh esa Hkkx ys ldrs gSa blls U;kf;d izfØ;k vf/kd dq'ky vkSj Rofjr gks tk,xhA

 vnkyrh fjdkMZ dk fMthVyhdj.k] vkWuykbZu ekeys ntZ djuk] bZ&dksVZ lsok] dkuwuh tkx:drk] rduhfd 
tkx:drk vkfnA

 'kh"kZ U;k;ky; ds eq[; U;k;kf/k'k tfLVl lw;Zdkar us vius ,d O;k[;ku esa dgk gS fd U;k; lcls igys vafre 
O;fDr rd igq¡puk pkfg;sA gj ckj dksbZ dSnh dkuwuh lgk;rk ;kfpdk ds ek/;e ls vktkn gksrk gS] gj ckj tc dksbZ 
O;fDr o"kks± dh mis{kk ds ckn viuk isa'ku izkIr djrk gS] vkSj gj ckj tc dkuwu dk mYya?ku djus okys fdlh cPps dks naM 
dh ctk; lq/kkj dh vksj funsZf'kr fd;k tkrk gS rks lafo/kku dk oknk fQj ls ftoar gks mBrk gSA

 miyC/k lalk/ku dk csgrj iz;ksx djds n{k] lqyHk vkSj ikjn'khZ U;k;iz.kkyh dh LFkkiuk dkuwu ds 'kklu dks 
iquZLFkkfir vkSj ukxfjdksa esa U;k;ky; ds izfr lEeku vkSj fo'oklA fo"k; dkQh lelekf;d ,oa loZLi'khZ gSA

;g Lekfjdk ;fn ikBdksa ds fy;s FkksM+k Hkh mi;ksxh gksrk gS rks eSa ,d lEikfndk ds :i esa vius dks lkSHkkX;'kkyh le>wxhaA 
Lekfjdk esa ys[k nsus okys lHkh ekuuh; rFkk vU; ys[kdksa dk eSa vkHkkjh gw¡ lkFk gh Lekfjdk izdk'ku gsrq lg;ksx nsus okys 
foKkiunkrkvksa dk oanu D;ksafd muds lg;ksx ds fcuk bl Lekfjdk dk izdk'ku vlaHko FkkA lEiknd eaMy ds lHkh 
lnL;ksa dks Hkh lg;ksx ds fy;s lk/kqoknA

MkW- 'kksHkk pkScs
izkar efgyk izeq[k] 

vf/oDrk ifj"kn fcgkj
,oa lEikfndk

48Nyayapunj



Bhagat Sales
Hkxr�lsYl

Wholesale and Retail
gksylsy ,aM fjVsy

Authorised & Exclusive :

TATA Steel Dealership
Prop. Shubham Kumar

Add.: Bhairopatti, Ram Krishna Nagar, S.H.-56, 
Darbhanga-846009
Helpline : 7779951695



izksijkbZVj ';ke dkWEiysDlizksijkbZVj ';ke dkWEiysDl
,oa,oa

lektlsohlektlsoh

izksijkbZVj ';ke dkWEiysDl
,oa

lektlsoh

gkfnZd 'kqHkdkeukvksa ds lkFkgkfnZd 'kqHkdkeukvksa ds lkFkgkfnZd 'kqHkdkeukvksa ds lkFk

';ke fd'kksj ;kno';ke fd'kksj ;kno';ke fd'kksj ;kno

gkfnZd 'kqHkdkeukvksa ds lkFkgkfnZd 'kqHkdkeukvksa ds lkFkgkfnZd 'kqHkdkeukvksa ds lkFk

vfuy dqekj oekZvfuy dqekj oekZvfuy dqekj oekZ
lektlsohlektlsoh

nso?kj ¼>kj[kaM½nso?kj ¼>kj[kaM½
lektlsoh

nso?kj ¼>kj[kaM½



9 Nyayapunj

fcgkj ds vf/koDrkvksa dk izfrfuf/kRo djus okyk ,dek= laxBu
vf/koDrk ifj"kn] fcgkj

/juh/j flag
vf/oDrk] e/siqjk

izns'k egkea=kh] fcgkj

vf/koDrk ifj"kn~ fcgkj ¼lEc+)& vf[ky Hkkjrh; vf/koDrk ifj"kn~] ubZ fnYyh½

vf/koDrkvksa dk ,d ,slk laxBu gS tks lekt oks ns'k ds fy, lkspus rFkk lqyHk ,oa lLrk U;k; 

dSls miyC/k gks ds fo"k; esa fparu euu djrk gSA ftldk è;s; okD; gS & U;k;% ee /keZ%A okdbZ 

ge vf/koDrk gSa] gekjs fy, /keZ D;k gSA gekjs fy, gekjk /keZ gS U;k;A ge vius eqofDdy ds 

izfr U;k; djs] ge vius lekt ds izfr U;k; djsa] ge vius ns'k ds izfr U;k; djsaA ;gh gekjk 

dÙkZO; gS ;gh gekj /keZ gSA

Hkkjrh; lH;rk ,oa laLÑfr ds laoZ/ku ij vk/kkfjr jk"Vªh; lksp ds vk/kkj ij vkthfodk ,oa 

U;k;kf;d dk;Z djrs gq, ,d lewg ds :i esa ifj"kn~ dk laxBu iwjs ns'k esa dk;Zjr gS ftuds }kjk 

LFkkuh; jkT; rFkk jk"Vªh; dkuwuksa ij viuk&viuk er] fopkj j[krs gq, lkewfgd fparu djus 

okyk xSjjktuhfrd fo}r oxZ dk izfrfuf/kRo vf/koDrk ifj"kn~ ds :i esa tkuk tkrk gSA ̂ ^vf/koDrk ifj"kn~** ds lnL; ewy :i ls 

vf/koDrk ds :i esa dk;Z djus okyksa dk ,d lewg gksrk gS] tks lkFk gh lkFk lkekftd dke Hkh fd;k djrs gS rFkk ,sls dk;ks± esa 

dk;Zjr lnL;x.k] inkf/kdkjhx.k viuk Lo;a dk [kpZ dj lkjh xfrfof/k esa yxs jgrs gSA mDr lksp Lo- nÙkksiar BasxM+h th dh nsu 

gS] ftUgksusa bejtsUlh ds le; yk[kksa jk"Vª HkDrksa ds tsy esa jgus ij muds i{k ls dkuquh lgk;rk fnykus ds fy, ftu vf/koDrkvksa 

ds lewg dks fHkUu&fHkUu izkUrksa esa [kM+k fd;k] ftUgksusa viuh fo}rk ds vk/kkj ij vkfFkZd :i ls detksj ,oa lekftd :i ls fiNM+s 

yksxksa dks U;k; fnykus ds izfr n`<+ ladfYir gksdj U;k; fnykus dk dk;Z fd;k] ,sls fHkUu&fHkUu izkUrksa esa fHkUu&fHkUu ukeksa ls tkus 

tkus okys vf/koDrkvksa rFkk muds leqgksa dks ysdj lu~ 1992 esa vf[ky Hkkjrh; vf/koDrk ifj"kn~] uked 'kh"kZ@dsfUæ; laxBu dk 

uhao j[kkA

vf/koDrk ifj"kn~] fcgkj dh Hkh lEc}rk vf[ky Hkkjrh; vf/koDrk ifj"kn~ ds lkFk gSA vf/koDrk ifj"kn fcgkj Hkh ,d xSj jktuhfr 

laLFkk ds :i esa lkslkbZVh jftLVªs'ku ,DV ds vUrxZr fucaf/kr laLFkk gs ftudk fuca/ku la[;k&1741@2008&09 gS rFkk Lok;r :i 

ls iwjk fcgkj bldk dk;Z {ks= gS] rFkk fuca/ku ds fnu ls bldk dk;kZy; xksj[k ukFk ysu] cksfjax jksM] iVuk esa dk;Zjr gSA vkt 

fcgkj lesr iwjs ns'k ds vf[ky Hkkjrh; vf/koDrk ifj"kn dk vius lEc} izkar bdkbZ dk Hkh oVo`{k ns[kus esa vkrk gS mldk ewy Js; 

laxBu ds laLFkkid Lo- nÙkksiar BsaxM+h th rFkk izFke laxBu ea=h Lo- lw;ZÑ".k th dks tkrk gSA

vf/koDrk ifj"kn~] fcgkj vius iw.kZ dk;Z lfefr ds lkFk ftldk dk;Zdky rhu o"kks± dk gksrk gS] iwjs fcgkj esa laxBu ds dk;Z dks 

lqPkk: :i ls pyk jgk gSA vf/koDrk ifj"kn~ esa eSa 2005 bZ- ls fujUrj viuk ;ksxnku fdlh u fdlh :i esa nsrk vk jgk gw¡ rFkk 

orZeku esa egkea=h] fcgkj ds :i esa 2024 bZ- ls vius mÙkjnkf;Roksa dk fuoZgu djrk vk jgk gw¡A orZeku dk;Zdky 2024&27 ds fy, 

2024 dk izkarh; lEesyu x;kth] ftyk esa gqvk ftlesa vè;{k in ij Jh egs'k izlkn] egkea=h ds in ij eSa ¼/kjuh/kj flag½ rFkk 

dks"kkè;{k in ij MkW- 'kksHkk pkScs dks loZ&lEefr ls fuokZfpr fd;k x;kA bl izdkj ;g dk;Zlfefr dk;Z djrs vk jgk gS rFkk o"kZ 

2024&2025 esa e/kqcuh] x;kth] e/ksiqjk] csxwljk;] Hkkxyiqj] lhrke<+h] fd'kuxat] eqt¶Qjiqj ,oa iVuk esa foHkkx cSBd lg izkarh; 

inkf/kdkfj;ksa ,oa dk;Zlfefr dh cSBd gqbZ gSA vf/koDrk ifj"kn~ fcgkj ds dk;ZdrkZvksa ds lg;ksx ls ̂ ^U;k; iwat** uked if=dk dk 

Hkh yxkrkj 2014 ls flQZ djksuk dky dks NksM++dj yxkrkj izdk'ku gksrk vk jgk gS ftlesa vf/koDrkvksa] U;k;k/kh'kksa ds lkFk&lkFk 

lkekftd dk;ks± esa :ph j[kus okys yksxksa dk ys[k@fopkj izdkf'kr gksrk gSA orZeku o"kZ dk fparu fo"k; U;kf;d lq/kkj gSA Lekfjdk 

esa izdkf'kr fopkkj@ys[k ge lcksa dk ekxZn'kZu djsxk ,slk fo'okl gSA

egkea=h izfrosnu
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The Constitution of India is not a mere rigid or lifeless document; it 

is an organic and living charter that breathes. It is vibrant, dynamic, 

and has evolved with the needs of society. The very idea of the 

Constitutional Amendment of which India has seen more than one 

hundred since 1950 stands testimony to the Constitution's vitality. 

Far from being static, our Constitution is a pulsating instrument of 

governance that has evolved through legislative enactments, 

judicial interpretation, and social transformation. It continues to 

grow and expand with the aspirations of the people, reaffirming 

that Constitutionalism in India is not stuck in time but flourishes 

through change. 

The Preamble of the Constitution reflects our collective commitment 

to Justice, Liberty, Equality, and Fraternity. These ideals have been given concrete shape through the 

Fundamental Rights in Part III and the Directive Principles of State Policy in Part IV. The Directive 

Principles of State Policy bridges the gap between the laws as it is and the law as it ought to be. When 

the Constitution was being framed, the framers, conscious of India's 1limited economic capacity and 

administrative resources, deliberately made the Directive Principles of State Policy non justiciable. Dr. 

B.R. Ambedkar himself observed that while the State could not immediately implement these socio-

economic objectives, they would serve as binding guides for future governance. On 19 November 1948 

while debate was going on in the Constitution Hall, He said "It the intention of this Assembly that in 

future both the legislature and the executive should not merely pay lip service to these principles 

enacted in this part, but that they should be made the basis of all executive and legislative action that 

may be taken hereafter in the matter of the governance of the country"

Over time, Part IV which was once in the nature of non-enforceable has evolved, many of these 

principles have been progressively realized, some through legislative enactments and others through 

judicial interpretation. Today, a significant number of Directive Principles, once considered 

unenforceable, have effectively acquired the force of Fundamental Rights, illustrating the 

Constitution's capacity for organic growth." In contemporary India, reimagining legal reforms 

through the lens of DPSP is essential to address emerging socio-economic challenges and to uphold 

the constitutional promise of inclusive development.

The framers of the Constitution envisioned the DPSP as transformative not merely eclaratory but 

directive in shaping governance. Articles such as 38, 39, 4l, 43, and 47 emphasize equitable 

distribution of resources, provision of employment, fair labor conditions, public health, and nutrition, 

Article 45, which originally directed the State to provide free and compulsory education for children, 

Reimagining Legal Reforms in the Light of the 
Directive Principles of State Policy:
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became enforceable by incorporation of Article 21A through the 86th Constitutional Amendment, 

2002 and the Right to Education Act, 2009. Article 47's mandate to improve public health and 

nutrition was realized through the National Food Security Act, 2013. Article 39A's call for equal 

justice and free legal aid was realised through the enactment of The Legal Services Authorities Act, 

1987, while Article 48A's concern for environmental protection led to the enactment of Environment 

(Protection) Act, 1986 and other green laws. Simultaneously, the judiciary, through interpretation, 

elevated many Directive Principles into the realm of enforceable Fundamental Rights by expansive 

interpretation of Article 21 such as the Right to Livelihood in the case of Olga Tellis v. Bombay 

Municipal Corporation (1985), the Right to Education in the case of Unni Krishnan v. State of Andhra 

Pradesh (1993), the Right to Health in the case of Consumer Education & Research Centre v. Union of 

India (1995), and the Right to Clean Air in the case of Subhash Kumar v. the State of Bihar (1991)

Among all the Directive Principles, Article 44 stands as one of the most progressive, visionary, and yet, 

ironically, one of the most neglected. It reads: "The State shall endeavour to secure for the citizens a 

Uniform Civil Code throughout the territory of India." The framers envisioned an India where citizens, 

i respective of faith, would be governed by a common set of secular civil laws in matters such as 

marriage, divorce, adoption, and inheritance. 

However, this constitutional promise is still mostly unmet even 75 years after independence. India's 

civil law system is fragmented, and various religious communities are still subject to their own 

personal laws. With over five crore cases pending in various courts, India's judiciary is currently 

overburdened. A sizable portion of this pendency results from marital and family disputes that are 

governed by various personal laws. The absence of uniformity often results in contradictory rulings, 

prolonged litigation, and unequal treatment before the law. A Uniform Civil Code would bring 

coherence, fairness, and simplicity to civil law. It would reduce conflicts, ensure gender justice, and 

make legal processes faster and more economical. Far from threatening cultural identity, it would 

reaffirm Article 14's promise of equality before law. Various judicial pronouncements reveal a 

consistent constitutional aspiration that the realization of a Uniform Civil Code is not merely 

desirable but imperative for ensuring true equality 

Principles like free legal aid, environmental rights, and education have become enforceable 

constitutional rights as a result of the judicial expansion of DPSP through theories like harmonious 

construction and judicial creativity. However, legislative and executive action must increasingly take 

the lead. A desirable path ahead includes constitutionalizing amendments, socio-economic rights 

through progressive strengthening institutions such as the Finance Commission and local self 

governments under Article 40, and aligning fiscal policies with welfare priorities and schemes.

Ultimately, the Directive Principles are not relics of a bygone era but living constitutional values. A 

constitutional vision for contemporary India necessitates harmonising growth with justice, 

individual rights with community welfare, and economic development with ecological sustainability. 

Reimagining legal reforms through the lens of DPSP will not only strengthen India's welfare state 

character but also reaffirm its constitutional morality ensuring that progress is people-centric, 

equitable, and just. 
Note : Author is an Hon'ble Judge of the Hon'ble Patna High Court



It gives me immense pleasure to know that the Adhivakta Parishad, 
Bihar is going go publish its  Annual Souvenir Nayay Punj on the 
topic 'Legal Reforms'. The present edition, I am sure, will not be a 
mere compilation of ideas but will be a true reflection of the 
cherished goals of its publishers, engagement with law, justice and 
the ever evolving needs of the Society. 

2. The Judiciary in India has stood as a sentinel for upholding 
the constitutional values of this country for the past seven 
decades. In the recent years significant reforms have been 
introduced to make justice more accessible, efficient and 
responsive. The digitization of the Court process, use of the 
latest technologies in case management, emphasis on 
Alternative Dispute Resolution and steps to reduce the pendency 
of the cases reflect a conscious effort by various stake-holders to 

ensure that justice is not only delivered but delivered in a timely manner. 

3. In this context, the Annual Edition of the Adhivakta Parishad, Bihar on the topic Legal Reforms' 
brought out through Nayay Punj assumes greater relevance. The book not only provides a platform 
to the law students, legal scholars, legal practitioners, those engaged in dispensation of justice but 
also the General Public. The chosen topic, I am sure, will critically engage all the stake-holders and 
help them examine the issues involved, the challenges faced, help in resolving the same in a 
constructive manner and strengthening the justice delivery system.

4. Legal Reforms is a continuing and evolving process which is necessitated due to the changing and 
ever evolving needs of the society, economy, technology and governance. Laws which were 
relevant and necessary at one point of time may become redundant or obsolete due to passage of 
time and may not be able to cater to the present day challenges. Some of the key reasons 
necessitating Legal Reforms are:

 (i) Changing Social Trends or Conditions: The values, norms, customs, practices keep changing in 
the society which necessitates the need to bring new enactments, reforms, for example; Gender 
Sensitization, Gender Equality, LGBTQ+ rights, Protection of Senior Citizens, 1ive in 
relationships etc.

 (ii) Globalization and Economic Growth: Much needed reforms are needed in archaic and pre 
colonial laws which do not meet the present day demands. Reforms are necessitated due to 
rapid globalization in areas like Finance Laws, Commercial Laws, Corporate Law, Governance, 
Taxation, Intellectual Property, Trade Laws, Banking Laws, Competition Laws etc.

 (iii) Technological Advancements:

  With the huge strides in technology, there is a need to use the various available tools in 
dispensation of justice, Artificial Intelligence, Case Management, Upgradation of Skills etc.

 (iv) Access to Justice:

  Access to justice should not only be made easy but also be timely. Delays, pendency of cases for 
years if not for decades time consuming litigation, high costs of litigation need to be curtailed 
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by constituting more number of Courts/Tribunals/Special Courts etc. 

 (v) Constitutional Reforms:

  More reforms are needed to not only strengthen the democracy but also to expand the 
fundamental rights and duties of the citizens, duly ensuring that the down-trodden, 
marginalized and vulnerable groups are protected and uplifted.

 (vi) International Laws:

  Need to adopt to the fast changing international relationships between nations by bringing in 
new laws/amendments in areas like: International Treaties, Global Warming, Climate Change, 
International Treads, Tariffs etc."

5. Legal Reforms is not confined to one particular branch only i.e. judiciary but is a continuous 
process engaged by the other branches i.e. the legislation and the executive. 

6. Number of beneficial legislations have been enacted by the Parliament and various state 
legislatures in the country to meet the ever evolving challenges faced by the society, the need to 
elevate the sufferings of the citizens of the country, eradicate some of the social evils and taboos 
existing since ages, uphold the dignity of the marginalized and down-trodden are some among the 
numerous areas where reforms are needed. Some of the beneficial legislations that have taken 
place are in respect of land reforms more particularly Agricultural Land Ceiling Acts enacted by 
various State Legislatures and also the Urban Land Ceiling Act. (subsequently repealed). The Acts 
enacted to abolish various social evils that were plaguing the society for ages are; Abolition of the 
Bengal Sati Regulation, 1829, Scheduled Caste and Scheduled Tribe (Prevention of Atrocities)Act, 
1989 etc. etc.

7. In the recent past also major legal reforms have been brought in the criminal justice system i.e. by 
enacting Bharatiya Nyay Sanhita (BNS), 2023, Bharatiya Nagrik Suraksha Sanhita (BNSS), 2023 
and Bharatiya Sakshya Adhiniyam (BSC), 2023 which have replaced Indian Penal Code, Criminal 
Prccedure Code and Indian Evidence Act respectively. Further, much emphasis is being laid by 
establishing Fast Track Courts, Family Courts and Special Courts, Protection of Children from 
Sexual Offences. Act (POCSO Act) and Narcotic Drugs and Psychotropic Substances Act,. 1985, 
(NDPS Act), Prevention of Corruption Act, 1988 moving towards digitization bring transparency to 
the functioning of the Courts by Live Streaming the proceeings right from the High Courts to 
Supreme Court in all the Courts and also putting the case-status on the National Judicial Academy 
(NJA).

8. The parliament in the recent past has introduced new Act/Amendments on the Civil Side also, 
namely, Insolvency and  Bankruptcy Code, 2016, The Real Estate (Regulation and Development) 
Act, 2016 (RERA), The Consumer Protection Act, 2019, Right to Information Act, 2005 (RTI), The 
Protection of Women from Domestic Violence Act, 2005. and the Transgender Person (Protection of 
Rights) Act, 2019.

9. Legal reforms are very essential to meet the ever growing needs and demands of the society and 
are essential to have a sustained overall growth and development of not only the country but also 
its citizens.

10. I once again extend my compliments to the editorial team and the contributors for their thoughtful 
efforts. I hope the sovereign will continue to enlighten minds, foster debate and inspire all the 
stake-holders in future.

Note : Author is an Hon'ble Judge of the Hon'ble Patna High Court
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Legal Reform and the Idea of Justice: Beyond Legislative Overhaul 

Reform is often understood as merely replacing old laws with new 
ones, an exercise that appears complete once Parliament passes a 
statute. In the Indian legal tradition, however, the story of reform 
does not begin or end in Parliament alone. It begins in the conscience 
of society, finds expression in the words of legislation, and matures 
in the courtroom, where law confronts the lived realities of justice. 
Legal reform, therefore, must be seen as a continuing dialogue 
among lawmakers who craft the framework, judges who interpret it, 
lawyers who animate it, and citizens whose faith gives it legitimacy. 

India's legal history has been characterised by periods of intense 
legislative activity, marked by codifications, amendments, and 
enactments aimed at modernising the law. However, as experience 
shows, reform cannot be measured solely by the number of statutes 
enacted or repealed. A society governed by the rule of law demands 

more than legislative precision; it requires interpretive depth, procedural fairness, and institutional 
vitality. Equating reform with replacement overlooks the subtle processes through which justice is 
realised, such as the daily work of courts, the fairness of trials, the reasoned discretion of judges, and 
the accessibility of justice to every individual. 

The Constitution supplies both the moral compass and the structural foundation for this broader 
understanding of reform. Its framers did not create a static legal order; they envisioned a living 
document capable of growth and introspection. Constitutional articles such as Articles 14, 19, and 21 
are not frozen texts; they are enduring invitations to the judiciary to refine and renew the content of 
justice. Each judicial interpretation that expands liberty, limits arbitrariness, or ensures fairness is an 
act of reform in itself. It may be quieter than a legislative overhaul, but it is no less transformative. 

Within the criminal justice system, this interplay between law and justice is particularly evident. 
Criminal adjudication is meant not only to punish wrongdoing but also to embody society's 
commitment to fairness and human dignity. Yet, procedural delays, prolonged undertrial detention, and 
unequal access to legal aid often obscure this moral purpose. True reform in this context cannot be 
achieved by rewriting statutes alone. It must emerge through procedural innovations and institutional 
responsiveness. The directions issued by constitutional courts on bail jurisprudence, prison conditions, 
and speedy trials are examples of how the judiciary shapes reform from within the existing legal 
structure. These interventions are not extra-legal; they are the judiciary's way of breathing 
constitutional values into the daily operation of justice. 

One of the most enduring lessons of judicial experience is that the law, however well drafted, cannot by 
itself ensure justice. The spirit of reform must therefore extend to the processes and institutions that 
give life to law. Procedural fairness is not merely about compliance with form; it is about ensuring that 
every stage of the criminal process, from investigation to sentencing, reflects the principles of equality 
and dignity. When courts insist on reasoned arrests, timely filing of charge sheets, and humane 
treatment of prisoners, they are not interfering with the legislature's domain. They are ensuring that the 
promise of law translates into the practice of justice. Such incremental, interpretive reform is often less 
visible than sweeping legislative changes, but it is through these steady acts that the system gains both 
credibility and humanity. 

Reform also resides in the realm of interpretation. The Indian judiciary has long recognised that 
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interpretation is not a mechanical exercise but an act of moral reasoning. The expansion of Article 21 to 
encompass the right to legal aid, speedy trial, and protection of reputation are milestones not achieved 
by statutory amendment, but by interpretive wisdom. Each time a court chooses an interpretation that 
promotes liberty over technicality, or fairness over convenience, it reaffirms that reform is also an 
ongoing judicial responsibility. This interpretive dynamism ensures that law doesn't merely respond to 
social change but guides it towards justice. 

However, for reform to be meaningful, it must also be institutional. Legislative and judicial insights 
must be supported by a justice system capable of implementing them. The strength of the judiciary 
depends not only on the soundness of its reasoning but also on the efficiency and accessibility of its 
functioning. Reducing pendency, improving case management, modernising infrastructure, and 
strengthening the legal aid framework are all part of this institutional reform. They are not 
administrative conveniences but constitutional necessities. For a system that aspires to deliver justice 
to all, delay is not a procedural defect but a moral failure. The gradual adoption of digital tools, virtual 
hearings, and e-filing are steps in the right direction, provided they enhance access without diluting the 
dignity of the process. 

At the heart of every reform lies a moral question: does it make justice more humane, accessible, and 
consistent? The answer cannot depend solely on legislative enthusiasm or judicial activism. It must 
emerge from a collective commitment of the Bar, the Bench, and the citizenry to uphold the ideals that 
animate our constitutional democracy. Legal reform, in this sense, is not a destination but a continuous 
journey of moral renewal. It demands humility from lawmakers, patience from judges, and 
participation from citizens. 

In criminal jurisprudence, the pursuit of justice often unfolds in complex human situations, balancing 
the rights of the accused, the anguish of victims, and the expectations of society. Reform, therefore, 
must strive for balance, not extremes. Overcriminalization, arbitrary arrests, or excessive punishment 
cannot advance justice; neither can unprincipled leniency. The measure of reform lies in the equilibrium 
it achieves between deterrence and compassion, authority and accountability, and law and conscience. 
A humane justice system draws its strength from fairness and principle rather than severity or power. 

The vitality of reform ultimately depends on the culture of legality that sustains it. A society committed 
to justice must nurture an environment where every actor, including magistrates, police officers, 
prosecutors, and defence counsel, understands reform as an internal obligation rather than an external 
imposition. Legal education, judicial training, and professional ethics all form part of this continuum. 
For reform to endure, it must engage not only with institutions but with individuals who translate legal 
abstractions into the realities of justice. 

As we reflect on the meaning of legal reform in our times, it is worth remembering that the legitimacy of 
law rests not merely on its text but on its trust. Citizens obey law not because it commands, but because 
it convinces. Reform that ignores this moral dimension risks being a rearrangement of rules rather than 
a renewal of justice. To reform the law is to reform the relationship between the state and the citizen, 
ensuring that law remains a guardian of dignity rather than an instrument of distance. Legal reform, 
when viewed in this way, is not a series of legislative milestones but a continuous reaffirmation of our 
constitutional conscience. It matures in courtrooms where each judgment becomes a dialogue between 
what the law is and what justice requires it to be. It deepens through the conduct of the Bar, whose 
advocacy gives meaning to rights. It endures in the faith of citizens who see, in the daily functioning of 
courts, the reflection of the justice promised by the Constitution. Reform, therefore, is not an event or an 
achievement but an ethic: the ethic of constantly aligning the law with the conscience of justice. 

Note : Author is an Hon'ble Judge of the Patna High Court

15 Nyayapunj



Introduction 

“The protection of labour is not a mere economic necessity but a 
constitutional promise — a promise that the Republic shall 
never allow human dignity to be reduced to a mere factor of 
production.”

 1— Justice V.R. Krishna Iyer

Labour law in India is far more than a collection of statutory rules 

regulating workplace relations. It is a constitutional instrument, a 

legal embodiment of the State's duty to protect human dignity, 

promote social justice, and balance economic power in a deeply 

unequal society. At its core, it is premised on a fundamental reality: 

the contract of employment is not a bargain between equals. Capital 

holds concentrated power, and without legal intervention, that power can and often does translate 

into exploitation. 

The law attains its highest dignity when it anticipates rather than merely reacts. The Industrial 

Disputes Act, 1947, enacted in an era dominated by steel mills, factories, and large-scale industry, 

reflected not only economic pragmatism but also a profound constitutional vision. It sought to 

reconcile the interests of capital and labour under the overarching principles of fairness, equity, and 

justice. Retrenchment provisions, notice periods, compensation, and safeguards against arbitrary 

dismissal were mechanisms to ensure that industrial progress did not come at the expense of human 

dignity. These mechanisms were designed to maintain a balance between the employer's legitimate 
2 

operational needs and the worker's constitutional right to livelihood under Article 21, thereby 

operationalising the fundamental value of human dignity in industrial relations.

However, the emergence of artificial intelligence, algorithmic management, and data-driven decision-

making has rendered traditional frameworks increasingly inadequate. Modern workplaces are no 

longer defined by physical proximity or conventional hierarchies; they are governed by automated 

systems that monitor, evaluate, and terminate employment with minimal human oversight. The 

surveillance of productivity, algorithmic performance ratings, and automatic termination of contracts 

mediated by platforms present a radical shift in the labour market, challenging the very 

conceptualisation of employment law that was originally framed for industrial-age conditions.

This transformation raises a pressing constitutional question: should law remain tethered to the 

mechanics of the twentieth century, or should it evolve to govern a digital economy while preserving 

the human essence of work? It is important that industrial jurisprudence be reimagined to incorporate 

moral, ethical, and constitutional imperatives into algorithmic labor relations; it cannot just adapt 

incrementally. It is a philosophical, moral, and constitutional dilemma that goes beyond simple 

regulatory changes. Courts have historically protected the dignity of manual workers through 

purposive interpretation of labour statutes, and the same commitment must now extend to workers 

The Future of Industrial Disputes Law: 
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operating in digitally mediated work environments, including gig workers, AI-managed platforms, 

and remote knowledge-based employees.

Constitutional Ethos of Labour: Dignity, Equality, and Social Justice

From the moment of its inception, Indian labour jurisprudence was infused with constitutional 

meaning. The framers of the Constitution recognised that political democracy would remain 

incomplete without social and economic justice. Articles 38, 39, 41, and 43 of the Directive Principles 

of State Policy direct the State to secure a just social order, ensure adequate livelihood, and promote 

conditions of work consistent with human dignity. These constitutional commitments found 

legislative expression in the Industrial Disputes Act, 1947, a landmark statute designed not only to 

resolve conflicts but to realise constitutional values in the sphere of work. Judicial interpretation 
3further cemented this connection. In Workmen of Meenakshi Mills Ltd. v. Meenakshi Mills Ltd.,  the 

4Supreme Court described labour law as a tool of social transformation. In Bandhua Mukti Morcha v.  

Union of India, it held that humane working conditions are an integral component of the right to life 
5under Article 21. And in People's Union for Democratic Rights v. Union of India,  the Court extended 

Article 23's prohibition of forced labour to cover exploitative wage practices.

The Indian Constitution elevates labour from a mere instrument of production to a bearer of inherent 
6dignity. Articles 38 and 43,  read alongside the Preamble, articulate a vision of social and economic 

justice, mandating the State to humanise industrial relations. Article 39 ensures equitable 

distribution of resources, while Article 41 obliges the State to secure the right to work and provide 

public assistance in cases of unemployment. Article 43A further directs the State to promote worker 

participation in management, thereby fostering a balance between production and human welfare. 

These provisions collectively provide a constitutional scaffolding that prioritises human dignity, 

fairness, and participatory industrial governance.

The constitutional notion of equality, enshrined in Article 14, extends these protections to procedural 

fairness in employment. When technological systems increasingly govern recruitment, evaluation, 

and termination, the principle of non-arbitrariness must apply to algorithms as much as to human 

decision-makers. Procedural safeguards must therefore evolve to ensure transparency, 
7

accountability, and meaningful recourse. In Maneka Gandhi v. Union of India,  the Court emphasised 

that procedure is a moral necessity, not a mere formality. Applying this logic to algorithmic systems, 

workers must have access to meaningful explanations for employment-related decisions, the ability 

to challenge unjust outcomes, and recourse to human review.

Labour law's constitutional ethos also encompasses collective bargaining, recognition of trade 

unions, and protection against discriminatory practices. Articles 15 and 16 prohibit discrimination on 

grounds of caste, gender, or religion, and these principles must extend to algorithmically managed 

workplaces where opaque systems could inadvertently reproduce historical inequalities. 
8International labour standards, such as ILO Conventions Nos. 87 and 98,  reinforce the importance of 

collective representation, ensuring that workers have a voice in the governance of their work 

environment. The constitutional and international frameworks together underscore that equity and 

dignity are central to the regulation of both traditional and algorithmic employment.

Also, the statute reflected the socio-economic realities of its time. Employment relationships were 
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uSrelatively stable and long-term. The employer was a visible and identifiable entity. Industrial disputes 

typically arose from discrete acts of managerial decision-making. The law's procedural safeguards 

such as notice requirements, compensation provisions, dispute resolution forums were designed to 

address these conditions. Judicial decisions further expanded the protective scope of the legislation. 
9

In Bangalore Water Supply and Sewerage Board v. A. Rajappa,  the Supreme Court adopted a broad 

interpretation of “industry” to ensure that the statute's protections extended to a wide range of 
10organised activities. In State Bank of India v. N. Sundara Money,  the Court interpreted retrenchment 

expansively to include almost all forms of termination, thereby strengthening safeguards against 

arbitrary dismissal.

These developments transformed industrial disputes law into a cornerstone of social justice 

jurisprudence. It became a vehicle through which constitutional ideals of equality, dignity, and 

livelihood were operationalised. The law not only regulated the economic relationship between 

employers and employees but also restructured it in accordance with constitutional morality.

Algorithmic Employment: Challenges and Legal Implications

The digitalisation of work introduces novel challenges that test the elasticity of existing legal 

frameworks. Algorithmic management systems, designed to optimise efficiency, can inadvertently 

replicate or exacerbate social biases present in the underlying data. Recruitment algorithms may 

disadvantage candidates from particular regions, castes, genders, or socio-economic backgrounds. 

Performance evaluation software may assign ratings based on opaque criteria, leaving workers with 

no effective recourse. When such systems dictate termination, allocation of tasks, or remuneration, 

they exercise quasi-sovereign power over human livelihoods.

Indian constitutional law offers guidance for addressing these challenges. Article 21 guarantees the 

right to life and livelihood, interpreted broadly to include dignity in work. In Olga Tellis v. Bombay 
11

Municipal Corporation,  the Court held that the right to livelihood is integral to the right to life, 

establishing a precedent that extends to algorithmically mediated employment. The State cannot 

abdicate its constitutional duties by delegating them to intermediaries or private entities, a principle 
12

reinforced in Justice K.S. Puttaswamy v. Union of India,  which recognised privacy and informational 

autonomy as components of dignity. These principles imply that automated systems affecting 

employment decisions cannot operate in isolation from constitutional oversight.

The concept of “algorithmic fairness” can be derived from these principles. Workers must have the 

right to:

1. Know how algorithms evaluate and rank them;

2. Challenge decisions that adversely affect their livelihoods;

3. Access human review before deprivation of employment; and

4. Receive compensation or retraining when rendered redundant.
13

Comparative jurisprudence provides instructive models. The European Union's GDPR (Art. 22)  

prohibits solely automated decisions affecting legal rights and guarantees meaningful human 
14intervention. In the UK, the Supreme Court in Uber BV v. Aslam  recognised that gig workers are 

entitled to employment protections when control and dependency are established, even if classified as 
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independent contractors. Indian law, guided by functional tests rather than contractual labels, must 

adopt a similar approach, ensuring that technological classification does not undermine 

constitutional protection.

Equally significant is the erosion of traditional collective bargaining structures. Unionisation, long a 

constitutional safeguard under Article 19(1)(c), faces obstacles in dispersed, digitally mediated 

workplaces. Recognition of platform worker unions, digital guilds, and federations is constitutionally 

mandated. Collective representation remains the most effective counterweight against the unilateral 

power of algorithms. The creation of consultative forums, digital worker councils, and statutory 

recognition of algorithmic oversight committees can preserve the participatory ethos of industrial 

relations.

Human-Centric Legal Architecture and Reform Proposals

Reconciling technological innovation with constitutional values necessitates a human-centric legal 

architecture. At its core, such a framework must operationalise three principles: dignity, 

accountability, and equity. Dignity mandates recognition of workers as ends, not as mere data points. 

Algorithmic systems must be designed to preserve individuality, prevent invisibility, and respect 

human rights. Worker profiles, ratings, and task allocations should be explainable and contestable, 

ensuring that every individual's contribution is recognised. Accountability requires that 

technological decision-making remains transparent and answerable. Employers deploying AI must 

document, audit, and justify decisions affecting work. A proposed Digital Labour Regulatory 

Authority could monitor compliance, conduct human-rights impact assessments, and mandate 

algorithmic corrections to prevent discriminatory outcomes. Procedural safeguards must guarantee 

access to redress, including mandatory appeals before independent review bodies.

Equity ensures that the benefits of automation are socially distributed rather than concentrated in 

capital. A legislative “Right to Retraining” could operationalise Article 41 by obliging the State and 

employers to provide skills development, continuous learning, and career transition support for 

displaced workers. An Algorithmic Displacement Fund, financed jointly by platforms and 

government, could provide structured compensation, training, and social security support for workers 

affected by AI-driven redundancy.

Statutory reform could take the form of an Employment Relations and Technological Fairness Code, 

re-enacting the Industrial Disputes Act in a manner suited for the digital age. Such a Code should:

1. Recognise algorithmic redundancy as a cognisable form of termination acknowledging that the 

displacement of workers by AI systems is equivalent, in legal and constitutional terms, to 

traditional retrenchment. Compensation provisions under Section 25F of the Industrial Disputes 

Act should be expanded to cover technological redundancy, ensuring that the State does not 

forsake its obligation to protect livelihoods.

2. Require pre-deployment certification of AI systems affecting employment before any algorithm is 

implemented, it must undergo rigorous scrutiny for fairness, non-discrimination, and 

transparency. Certification could be conducted by the proposed Digital Labour Regulatory 

Authority, akin to how financial and environmental regulatory frameworks operate.

3. Guarantee workers a right to explanation, review, and appeal aligning with procedural fairness 
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principles under Maneka Gandhi v. Union of India and Article 21 jurisprudence. Employees must 

be informed of the criteria, metrics, and weightage used in algorithmic evaluations, and must 

have access to mechanisms for challenging adverse decisions.

4. Create joint consultative councils to oversee technological transitions and workplace governance, 

including representatives of workers, employers, and regulatory authorities. These councils 

would monitor the implementation of AI systems, recommend policy interventions, and ensure 

compliance with statutory safeguards. Such participatory governance ensures that industrial 

democracy extends into the digital domain.

Parallel amendments to the Information Technology Act, 2000, or its successor legislation, could 

mandate transparency, auditability, and accountability obligations for AI systems affecting 

employment. For instance, employers could be legally required to maintain logs of algorithmic 

decisions, explain their rationale to affected workers, and ensure that machine learning models are 

periodically reviewed to mitigate bias. This harmonisation of labour and digital law underscores a 

critical point: technological progress and human protection are not conflicting imperatives; they are 

complementary.

Judicial oversight remains indispensable. Courts must adopt a purposive, principle-based approach 

when adjudicating disputes involving algorithmic employment. Evaluating merely the technical 

correctness of algorithmic decisions is insufficient; the moral and constitutional implications must 

also guide judicial scrutiny. India's historic role in interpreting social and economic justice from 
15 16Sundara Money & Ors v. Union of India,  Hussainbhai v. Alath Factory Thezhilali Union,  to 

Puttaswamy demonstrates that legal principles can adapt to novel contexts without compromising 

foundational ethics. This interpretative elasticity allows courts to extend constitutional protections to 

digital workplaces while maintaining fidelity to statutory intent.

Furthermore, the law must explicitly recognise the quasi-sovereign power exercised by private 

platforms in regulating labour markets. Digital constitutionalism demands that private actors, who 

control data, algorithmic decision-making, and access to work, are also accountable to constitutional 
17norms. Just as Vishaka v. State of Rajasthan  imposed obligations on employers to prevent sexual 

harassment, similar doctrines could compel digital employers to respect algorithmic dignity, 

transparency, and non-discrimination. Horizontal application of fundamental rights, traditionally 

applied only to the State may now be necessary to ensure that constitutional values permeate the 

private domain that shapes modern labour relations.

Finally, the human-centric framework must anticipate the inevitability of automation. Article 41 

obliges the State to secure the right to work, which today includes the responsibility to equip workers 

for an evolving technological landscape.

Legal provisions must therefore integrate continuous learning, reskilling, and redeployment as 

fundamental rights, not optional welfare measures. Structured frameworks for vocational training, 

coupled with financial and social security mechanisms, ensure that workers displaced by AI are not 

left in precarious conditions. This approach preserves human dignity while enabling technological 

innovation to coexist with social justice.

Conclusion 
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The transition from retrenchment to algorithmic redundancy is not merely a shift in employment 

mechanics; it is a test of India's constitutional maturity. Law must either remain a relic of industrial-

age regulation or evolve into a moral and legal framework for the digital age. The future of industrial 

disputes law lies in embedding constitutional morality into the structures governing algorithmic 

employment, ensuring that justice is not subordinated to efficiency or technological determinism.

Workers, whether physically present in factories, digitally connected across platforms, or operating in 

AI-mediated knowledge ecosystems must retain their status as constitutional subjects. Their rights to 

dignity, equality, and livelihood must be safeguarded against the opacity and arbitrariness of 

automated systems. Legislative reforms, regulatory oversight, judicial activism, and purposive 

constitutional interpretation must converge to produce a human-centric labour architecture, capable 

of addressing both traditional and emergent industrial challenges.

Technology is a tool, not a tribunal. Machines can calculate, predict, and optimise, but they cannot 

comprehend justice, fairness, or moral responsibility. The Constitution, with its deep commitment to 

human dignity, equality, and social justice, demands that the benefits of progress serve humanity 

rather than displace it. Industrial jurisprudence in the age of artificial intelligence must therefore 

function as the conscience of progress ensuring that efficiency does not eclipse equity, innovation 

does not erode dignity, and advancement does not override justice.

If the Republic embraces this vision, the reborn Industrial Disputes Law will vindicate its 

foundational promise: that in India, every worker—human or digital shall labour not in servitude to 

code, but in fellowship with justice. It is a call to reimagine labour law not as a reactive set of rules but 

as a proactive, constitutionally anchored architecture that anticipates the challenges of tomorrow 

while safeguarding the enduring principles of human dignity, equality, and social justice.
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All government, indeed every human benefit and enjoyment, every virtue and every 
prudent act, is founded on compromise and barter, said Edmond Burke in a speech in 
the House of Commons, on conciliation with Americal Colonies as far back as 
1775.Dr. Dasarathi Rangacharya, a famous poet who translated Divine Vedas into 
colloquial language says, life is nothing but adjustment or "Adjustment itself is life".

India has an age old tradition of encouragement of dispute resolution outside the 
formal legal system. Disputes were decided by the intervention of elders. or 
assemblies of learned men and other such bodies. Nyaya Panchayats existed at the 
grassroots level even before the advent of British system of justice. Nyaya Panchayat 
which is existing even today is established for a group of villages. 

There are several ADR methods. However, some of them are basic in nature, giving 
rise to different kinds of resolution mechanisms. Arbitration: It is a private 
determination of a dispute referred to by an impartial third party. The need to revive 
the confidence among the ordinary people was realised by the state bodies and 
judiciary, the result of which was the creation of Lok Adalat. The Lok Adalat emerged 
as an institution with multiple actors involved in its mission, is the conglomeration 
of concepts of social justice, speedy justice, conciliated result and negotiating efforts. 

The failure of regular methods of dispute resolution has led to the search of alternative methods of conflict resolution. One of 
the methods is handling human relations in a responsive and positive manner for the good of the people involved and for the 
betterment of the community. Dr Sampath on Mediation states the context of conflicting social behaviour has to be appreciated 
and mediation has to be seen as a part of programme of empowerment of the poor which again is part of the plenary legal aid 
ideology. In ultimate analysis the concept of mediation is based on an innate sense of decency and an acceptance of shared 
values in the community, even as they are imperfect as a result of the conflict. Mediation is essentially a search, for a solution, 
by the parties to the dispute, themselves, under the guidance of a third party. Mediation is a process, facilitation, an 
empowerment. The basic underlying motive of mediation is to provide the parties with an opportunity to negotiate, converse 
and explore options aided by a neutral third party mediator to exhaustively determine if a settlement is possible. Hence, 
mediation is assisted communications for agreement. Mediation is an informal process in which a trained mediator assists the 
parties to reach a negotiated settlement. The mediator does not decide who is right or wrong and has no authority to impose a 
settlement on the parties. Instead the mediator helps the parties to jointly explore and reconcile their differences. Mediation 
involves a determination of interests of the parties. Mediation provides a forum for principled negotiations. Principled 
negotiations stimulate exploration of settlement alternative and opportunity to evaluate those alternatives, weighing them 
against the likely outcome of going to trial and viewing proposals through the lenses of reality. Mediation compared to 
litigation, trial and appeal, is an efficient and fast process to a final decision. Mediation does not fail if a settlement is not 
reached. Rather, the process fails when parties are not given every possible opportunity to be heard and explore settlement 
alternatives. The mediator may explore as to what attitude the party is likely to take on a particular aspect, but he need not 
encourage the party to make it clear at the exploratory stage itself. If he does that, it becomes non-negotiable right at the outset. 
The mediator can adopt various strategies to seek information at appropriate stages or ensure party's commitment to the 
consensus.

The follow-up of a settlement by the mediator is very important. Mere paper settlements are of no benefit, some of these 
difficulties and sequence the obligations under the compromise, step-by-step, matching one performance with the next. Even 
then, complaints and dissatisfactions may surface. Mediator continues his good offices by smoothening the ruffled features 
and by guiding the parties, the initial stages may itself carry the parties forward. The mediator should be unsparing in his 
praise for the performance completed, thereby motivating further co-operation in implementation of settlement. Even if a final 
step or two defies performance, their implementation can be deferred for a while and the parties themselves would see the logic 
of completing their implementation later. Mediation is very efficient process that saves time and money. Mediations usually 
last for approximately 3-4 hours. However, this may vary from case to case. Successful mediations avoid time consuming 
investigation and achieve a prompt resolution of the charge. If a charge is not resolved during the mediation process, the charge 
is returned to an investigative unit, and is processed just like any other charge. And there is no fee for the mediation. What 
happens if a party does not comply with an agreement reached in mediation? An agreement reached during mediation is 
enforceable in court just like any other settlement agreement. If either party believes that the other party has failed to comply 
with a mediated settlement agreement, he or she would have to contact the ADR coordinator.

The freedom and other process or certain qualities of mediation help the achievement of results based on sincere efforts of the 
disputants. However, it is required to know that mediation cannot guarantee specific results. The first advantage is that 
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Mediation is available at no cost to the parties. However, as the mediation process is now being institutionalized and made 
professional, required expenditure of a minimum amount of money. Comparatively, it could work out to be much cheaper, in 
cost, than arbitration. It is advised that the parties and mediator arrive at a decision, at the outset, regarding the cost and fees, 
so that it does not become a cause of fresh dispute. Being a joint process and decide settlement terms, not the mediator alone. 
There is no determination of guilt or innocence in the process. Compliance to agreement reached in a mediation process is 
largely because of the workable and implementable nature of those decisions as well as the fact that the same includes the 
interests of both the parties. Mediated settlements are able to address both legal as well as other related issues to the dispute. 
Interest bases mediated negotiations can result in settlements that are more satisfactory to all parties than simple compromise 
decision. All parties to the dispute sign a confidentiality agreement. Even otherwise parties may agree on privacy and 
confidentiality of the process an result. Besides costing less than a law suit, the mediation avoids the uncertainty of judicial 
outcome. Mediation provides a neutral and confidential setting where both parties can openly discuss their views on the 
underlying dispute. Enhanced communication can lead to mutually satisfactory resolutions. A neutral third party assists the 
parties in reaching a voluntary, mutually beneficial resolution and thus it is a tailor made solutions. People who negotiate their 
own settlements often feel more powerful than those who use lawyers to represent them. Mediation negotiations can provide a 
forum for learning about and exercising personal power or influence. A mediated settlement that address all parties interest can 
often preserve relationship in ways that would not be possible in a win/lose decision-making procedure. Several surveys and 
studies in US showed that almost all respondents and all disputant parties who used mediation would use it again if offered. 
Parties are generally more satisfied with solutions that have been mutually agreed upon, as opposed to solutions that are 
imposed by a third party decision-maker. It is voluntary process. The disputant parties are encouraged to work together to solve 
their problem(s) and to reach, what they perceive to be, the best agreement and therefore it is collaborative in nature. Parties 
have total command over process and decision. They have complete decision-making power and veto over each and every 
provision on anyone.

Mediation is confidential. to the extent parties desire and agree, be that by statue, contract, rules of evidence or privilege. 
Mediation discussions and all materials developed for mediation are not admissible in any subsequent court or other contested 
proceeding, except for a finalized and signed mediated agreement. But confidentiality in mediation may be waived in writing. 
The extent of confidentiality for any caucus meetings' (private sessions or meetings between the mediator and individual 
parties) should also be defined. The parties always retain decision-making power. Mediators are bound to encourage parties to 
obtain legal counsel and to advise them to have any mediated agreement involving legal issues reviewed by independent legal 
counsel prior to signing. Whether legal advice is sought, is ultimately a decision of each mediation participant. The mediator 
has an equal and balanced responsibility to assist each mediating party and cannot favour the interests of any one party over 
another nor should the mediator favour a particular result in mediation. Research has proved that having actively resolved 
their own conflict, the likelihood of compliance by the parties dramatically elevates due to the process of mediation and as such 
it is self responsible and satisfying method.

The above qualities explain the role of the mediator, in settling the disputes, in a consensual and impartial manner. Mediation is 
accepted as the most viable process of resolving a conflict between two parties before any other legal process is opted for, for 
settling the dispute. As this is known as assisted negotiation or structured negotiation, it is basically a necessary assistance to 
the negotiators who are the parties themselves. The mediator facilitates, renders assistance, gives advise if necessary, present 
options available, analyses the strategies, suggests strategies to be adopted, details the issues to be settled, drafts the 
agreement sentences so that the parties do not find any difficulty in agreeing with them and finally authorizes the settlement. 
The mediator may have to plan very carefully the best strategy to bring the parties to the table of discussion. If one of the parties 
is not ready to send the invitation to the other, it is for the provider to initiate an invitation to the parties, If the parties are rigid 
about not approaching the opponent, it is for the provider to find a suitable seat of negotiation in his presence or absence, which 
does not create problems for either of the parties. There is no rigid framework of rules for mediation. It is a very flexible process. 
A person who is acceptable to both the parties would serve as mediator. The parties should decide on the procedure of 
mediation. In this endeavour, the parties may state what issues need to be discussed and what should be avoided. There is also 
a need to decide about the privacy or secrecy or confidentiality of certain procedures or aspects of the negotiable issues of the 
dispute. With the assistance or guidance or knowledge of the mediator, the parties should decide on what issues to be discussed 
what not to be. The parties have to recognize all the necessary parties, who are either involved or interested or might be affected 
by the decision on the issues before them. If a necessary party is not joined, the decision may not be binding on him and entire 
process may go waste. The persons who are capable of making commitments may be parties to the process. It is also necessary 
to decide in advance whether the parties will represent themselves or be represented by a counsel.

The mediator has certain hard tasks before him at the initial stages of mediation. He has to contact the parties at and make 
them aware about, the uses and benefits of mediation, in comparison to other processes. Mediator has to build necessary 
credibility and atmosphere to say that he has enough courage and credibility to assist in resolution of the dispute. Besides this, 
mediator has to establish a report between the disputants. He has to exhibit his personal credibility, build institutional 
credibility, so that the parties are ready to establish a report between them. The beginning of a mediation session is very 
important. The atmosphere of the first session sets the necessary atmosphere for resolution. The next stage in mediation is the 
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flow of communication between the disputant parties. The parties understanding of each other's perspective and mediator's 
understanding of the issues and interests are important, which require perfect communication. The body language, 
restatement, paraphrasing, summarising etc. are the elements of communication. In understanding the communication, one 
has to cross the barriers of cultural challengers. gender, personality, and language and perception. Communication can be re-
established with frequent meetings, and raising appropriate questions which are elaborate clarificactory questions. 
confirmatory, confrontational add hypothetical. The mediator has to decide whether to have joint sittings with the parties or 
individual causing. He has to choose whom to meet first. It is always important to retain the focus on interest and remind the 
confidentiality of the process and information to the parties. The information collected by this process of establishing 
communication and series of meetings held the mediator as evaluator of the case and possible settlement points. The mediator 
can also use these meetings for explaining the BATNA and WATNA for both the parties. These meetings will facilitate the 
negotiation process between the parties. All those strategies of negotiation can be adopted, tested and the benefits realised. The 
mediator must be neutral have ability to understand the issues, have knowledge about the process of mediation. The mediator 
has certain duties. Performance of those duties in his role. The mediator's ultimate role is to be anything and everything 
necessary to assist parties to reach agreement. In serving this ultimate end, the mediator may take on any or all of the following 
roles. The mediator may assist in contacting the other party(ies) to arrange for an introductory meeting. The mediator educates 
the parties about the mediation process other conflict resolution alternatives, issues that are typically addressed, options and 
principles that may be considered, research, court standards etc. The mediator seeks to ensure that each party is fully heard in 
the mediation process. When necessary. the mediator can help by rephrasing or reforming communications so that they are 
better understood and received. The mediator probes issues and confirms understandings to ensure that the participants and 
the mediator have a full understanding. The mediator suggests procedures for making progress in mediation discussions, 
which may include caucus meetings. Consultation with outside legal counsel and consultation with substantive experts. The 
mediator may exercise his or her discretion to play devil's advocate with one or both parties as to the practically of solutions 
they are considering or the extent to which certain options are consistent with participants stated goals, interests and positive 
intentions. By offering options for considerations stimulating new perspectives and offering reference points for consideration, 
mediator serves as a stimulant for the parties reaching agreement. The mediator manages and keeps track of all/necessary 
information, drafts the parties' agreement, and may assist the parties to implement their agreement. In mediation it is more for 
the parties than for the mediator of settle the problem, Using mediation in litigation requires several generic steps, and includes 
some steps that apply to litigation even where no mediation occurs. The parties to the dispute need to be aware of various issues 
which includes details of case in the context of preparing for a mediation session," Know your case" means knowing and 
preparing the following elements:

(l) Facts which are disputed and which are undisputed;

(Il) Facts which are critical and important;

(Ill) Details of cause of action and facts of the case;

(IV) The damages the client may suffer or other relief desired. As a defendant or claimant the party should first know what they 
really want. This will help the parties to focus on what they hope to achieve in mediation.

Mediator is like a team leader who has to make the parties to the dispute aware about the alternative available to them as well 
as the dispute. Explain the facts as the law sees them, so that the clients understand that what matters are not the facts but the 
admissible evidence. This helps clients avoid trouble later. Explain the law, as the state has created it so that the clients 
understand that the result they will get will not necessarily be what they think is fair but what the law allows. Update the status 
of the case so to help the client understand now much, or how little, time settlement can save. so far stages of mediation is 
concern ,it includes

Firstly: Coming together of necessitating parties;

Secondly: Discovering all the facts of the case;

Thirdly: Collection of per-mediation brief;

Fourthly: Consideration of evidences witnesses, corroboration of the same.

Fifthly: Continuous effort by mediator in convincing the reluctant party to agree for resolution;

Sixthly and finally Consolidating the gains of mediation into agreed settlement and follow-up till the parties realise the results.

Interest Based Mediation and Rights Based Mediation, are two models of mediation. In the interest Based Model, the mediator 
is employed by parties, there is no pressure to settle, which is left to the parties themselves and they are prone to focus on 
underlying interests. Whereas in Rights Based Model, the mediator is employed by state, there is pressure to settle, and the 
focus is on money or other pecuniary benefits based on the rights, the mediator here tries to extract concessions, and shuttles 
between the parties for that purpose and there is a possibility that mediator takes a stand as well. One of models of mediation is 
facilitative mediation and as explained by L Boule on Facilitative Mediation, it is basically a need based mediation, which. is an 
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analytical event where the parties explore their essential needs and how to best meet them rather than how to achieve 
realisation of positions. Other type of mediation is a bottom-line evaluative process similar to non-binding arbitration. It is the 
most historically common practice being the model where there were three meditations, one a plaintiffs attorney, one a defence 
attorney, and one a lay person, who heard. both the sides, evaluated the case, explained their evaluations to the parties, and 
then attempted to help the parties to negotiate a final settlement bases on the evaluations. Mediation is a facilitative 
reconciling process whereby, in a face-to-face setting, with help of a neutral, parties explore their conflicts and 
misunderstandings and come to reconciliation and therefore it can be termed as classic mediation. Mediation is a neutral 
intermediary process. This method is also known as pure process mediation and the mediator's skill set and background 
knowledge are seen as generally inconsequential. It is what mediation has become in almost every arena where mediators are 
paid to mediate.

There are two styles of mediations, facilitative and evaluative. These are not distinct and separate processes. It could be a mixed 
strategy also. A facilitative mediation is described as pure or interest based while the evaluative mediation is described as 
rights-based. In facilitative mediation, the neutral mediator focuses more on the process than on the content of the mediation. 
He facilitates more meetings, more communication and corrects misunderstandings. Evaluative mediator focuses on the 
substance of the case, studies the competing rights of the partes and opens up options for their decision. Thereafter the 
mediator has to take the parties close to agreement. It is the final and effective phase where settlement has to be found out, 
based on all those possible components of agreement.

At the end of a successful sessions of mediation, there may be a need for writing an agreement on the issues that were mediated 
upon. is not necessary that every mediation would lead to a formal agreement. It is possible that partes enforce the result of 
mediation immediately after conclusion or that the parties may bridge their difference therefore ruling out the necessity of 
formal agreement. It is impossible to have a standard format for agreement, in a mediation process, which is dynamic by 
nature. The mediation agreement is fundamentally different in content. style and language from a legal (or any other) 
agreement. This is due to the unique nature of each agreement, since it is created by the parties themselves, as a result of their 
specific conflict and the mediation process, as they experience it. There is a lack of professional, academic and technical 
guidance in this area.

Mediation can be used in commercial litigation mediation can focus on reducing costs in litigation of on picking neutral 
arbitrators to resolve important issues such as valuation. Mediation should be seen as a place to structure future relationship 
whether or not the litigation continues. The parties have to answer these question themselves. First, can they preserve or 
strengthen the business relationship that is being destroyed by the litigation? Second, can they find a business alternative to 
the issue underneath the matters resulting in the breach of contract or other commercial problem? Often there are hidden 
agendas, issues or hidden causes that the parties and the mediator need to look for. Third, can they evaluate various resolutions 
in light of the cost of discovery and other litigation costs including publicity, uncertainty, time and effort stolen by litigation? 
Commercial litigation benefits more from early mediation, and from repeat, mediation sessions, than any other area. For 
comparison, personal injury cases generally must have an adjuster's established file. Mediation get used only after normal 
negotiation fails. Commercial cases may have multiple sessions, each resolving one point, and can often start as soon as the 
parties have identified that a problem exists.

After societal conflicts, medical negligence is the dominant issue. Medical litigation issue include both personality problems 
and medical malpractice issues. Mediation can help in settling the issue amicably without loss of time. Mediation is a preferred 
way of resolving disputes and many hospitals are focusing on maintaining in house mediation staff. Such programmes have 
benefited, staff and patient relation problems as such as litigation issues do. As a result, more and more hospitals are adding 
mediators to their Human Resources(HR) department. Mediation process can also being tried and followed in bankrupt 
proceedings, with the agreement of the parties. Since bankruptcy often involves non-zero sum solutions, mediation has been 
growing in that area, solely as the result of successes, that the attorneys have had using this method. This is because 
bankruptcy appears to be an area where practice in the eye of law mediated upon is important to the success of the process, and 
the mediator is often expected to have substantial input in suggesting alternatives under the bankruptcy code.

There is a need to elaborately discussion the strategies and requirements of negotiation and mediation with a greater emphasis 
on ever lasting solution. The real purport, spirit and power of negotiation and mediation can not be understood without 
knowing what is plaguing litigation, and what is wrong with the procedure and law. Legal literacy, awareness, legal aid and 
assistance have become essential requirements of the material world. There are certain problems which a court of law can not 
comfortably address and adjudicate. Family disputes, especially child custody, isitation rights and maintenance disputes, can 
be effectively addressed and quickly resolved by mediation. Complete justice is the purpose of rule of law and administration of 
justice in a welfare state like India and this can be better achieved by the ADR method rather than by litigation and arbitration. 
The benefit of quick disposition of cases should be extended to middle class and poorer sections of society as well and these ADR 
more so " Negotiation and mediation", must offer a solution for the variety of disputes, on various social problems, whether 
legal or not.
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;g loZ fofnr gS fd fof/k dk eq[;k mís'; ekuoh; vkpj.kksa ,oa O;ogkjksa dks fu;af=r j[krs gq, lekt esa 
U;k; LFkkfir djuk gSA vr% fof/k vkSj U;k; esa fudVre laca/k gksuk LokHkkfod gSA izfl) Ýkalhlh nk'kZfud 
ikLdy fy[krs gSa fd 'kfDr vFkkZr fof/k ds fcuk U;k; izHkkoghu gksrk gS vFkkZr fof/k foghu U;k; ,d dYiuk 
ek= gSA fof/k vkSj U;k; dks ykxw djus okyh laLFkk,a U;k;ky; dgykrh gSA fof/k dks ykxw djus okys O;fDr 
U;k;kf/k'k dgykrs gSaA
gekjs ns'k esa lafo/kku loksZPp gSA Lora=rk izkfIr ds i'pkr lafo/kku fuekZ=h lfefr ds fo}ku lnL;ksa us fo'o 
ds vU; ns'kksa ds lafo/kku vè;;u dj vius ns'k dh lH;rk laLÑfr ,ao fLFkfr dks è;ku esa j[krs gq, lafo/kku 
dk fuekZ.k fd, gS ftlesa iztkra= dh lalnh; iz.kkyh dks viuk;k x;k gSA gekjs lfo/kku esa iztkrkaf=d 
O;oLFkk ds rgr ljdkj ds eq[; rhu vax fo/kkf;dk dk;Zikfydk ,oa U;k;ikfydk gSA jkT; esa Lora= 
U;k;ikfydk dk izko/kku gSA izR;sd jkT; esa ,d mPp U;k;ky; dh LFkkiuk dh xbZ gSA mPp U;k;ky; fdlh 
Hkh izHkko vFkkZr dk;Zikfydk fo/kkf;dk ds izHkko ls eqDr jgsA
vusd izdj.kksa esa ns[kk tkrk gS fd ,d nwljs ds dk;Z esa gLr{ksi djrs gSa fQj Hkh vk/kqfud Hkkjrh; O;oLFkk dks 
u;k vkdkj nsus dk Js; lafo/kku fuekZrk MkWDVj Hkhejke vacsMdj ,oa lafo/kku fuekZ=h vU; lnL;ksa dk gSA 
mPpre U;k;ky; ds eq[; U;k;k/kh'kksa us Hkh Hkjiwj ;ksxnku fd, gSa ftlesa U;k;ewfÙkZ Nkxyk] ihoh xtaaæ 

xMdj] fgk;rqYykg] ih,u Hkxorh] ok; ch paæpwM+] vkj ,d yks/kh] ch vkj Ñ".kk v¸;j vkfn dk uke fo'ks"k 
mYys[kuh; gSA vU; fof/kosÙkk ukuh ikydh okyk MkWDVj ,elh 'khryokM+] e fla?kkuh] MkWDVj ih ds lsu rFkk 
fo[;krk fof/k f'k{kkfon misUæ cD'kh] MkWDVj ek/kou esuu Hkh Hkkjrh; fof/k dks orZeku Lo:i nsus esa vge 
Hkwfedk fuHkk, gSA
U;kf;d lq/kkj esa Hkkjr esa tufgr ckn dh vo/kkj.kk ekuuh; U;k;k/kh'k Ñ".k v¸;j }kjk izfrikfnr gqbZ gS rFkk 
U;k;ewfrZ ih,e Hkxorh] U;k;ewfrZ Mh ,u nslkbZ rFkk U;k;k/kh'k jaxukFk feJ ds }kjk fn, x, fu.kZ; ls bls 

lacy iznku fd;k x;k gSA tufgr ckn ek/;e ls ,sls oxZ lewg vFkok lekt ds yksxksa dks ykHk ;k lgk;rk iznku djuk gS tks ;k rks 'kks"k.k ds vFkok 
mRihM+u ds f'kdkj gSa vFkkZr oSls yksxksa ds laoS/kkfud vf/kdkjksa dks budkj fd;k tkrk gS tks viuh fu/kZurk] vKkurk vU; foo'krkvksa ds dkj.k U;k; 
ds fy, ugha vk ldrs gSA
Hkkjr dh orZeku O;oLFkk esa lq'kklu ij fo'ks"k tksj fn;k tk jgk gS rkfd fof/k lEer 'kklu ykxw gks lds vFkkZr lq'kklu dk tqeyk ek= cksyus ls 
ugha vfirq 'kklu O;oLFkk esa fØ;k :i Hkh nsuk gksxk tks lekt esa fn[ksa ,oa turk vuqHko Hkh djsa] bldk vfHkizk; ;g gS fd 'kklu viuh 'kfDr;ksa dk 
nq:i;ksx djus ls cpsa rFkk fof/k dk iz;ksx iztk tuksa dh leL;kvksa ds fuokj.k gsrq fd;k tk,A lHkh ukxfjdksa ds izfr leHkko vFkkZr HksnHkko jfgr 
'kklu O;oLFkk gksA
Hkkjr dh iqjkru fof/k dks /keZ dh laKk nh xbZ Fkh ftlesa fof/k ds vykok ekuo ds drZO;] vf/kdkjksa rFkk lnkpj.k laca/kh vU; fu;eksa dk Hkh lekos'k 
FkkA tSfeuh ds vuqlkj /keZ dk mís'; ekuo dY;k.k Fkk tks la;e rFkk drZO; ikyu ls laHko FkkA Hkxor xhrk esa Hkh ;g mYys[k gS fd /keZ ;k fof/k 
laxr vkpj.k ogh gS tks drZO; dk fuoZgu djrs gq, ekuo rFkk lekt dY;k.k ds y{; dh vksj vxzlj gksA orZeku ifjis{k esa ns[kk tk, rks bldks 
vk'k; gS ekuo vius vf/kdkjksa] drZO;ksa dk ;Fkkor vuqikyu djus gq, lekt esa vius vkpj.k dks la;fer j[ksa] vFkkZr ukxfjd Hkh fof/k lEer drZO; 
dk ikyu djsa] Hkkjrh; lafo/kku esa ukxfjd dks ewy drZO;ksa dh fof/kd mi;ksfxrk dks è;ku j[krs gq, Hkkx 4 ¼d½ esa ewy drZO; dk lekos'k fd;k x;k 
gSA mi;qZDr foospu ds vkyksd esa dgus dk rkRi;Z gS fd orZeku 'kklu U;k; iz'kklu esa ;fn ljdkj ds rhuksa vax rFkk vke izcq) ukxfjd lHkh 
vius&vius drZO;ksa ,oa nkf;Roksa dk vuqikyu djrs gq, ,d nwljs dks lg;ksx djrs gSa rks U;k; esa lq/kkj ds lkFk&lkFk lq'kklu ,oa lekt dY;k.k dk 
gksuk fuf'pr gSA rHkh esjk ns'k lekt mUur gks ldrk gSA

Hkkjrh; U;k; O;oLFkk esa v/khuLFk U;k;ky; }kjk flfoy ekeys ;Fkk vf/kdkj] laifÙk lacaf/kr ekeys ,oa vikijkf/kd ekeyksa esa mfpr le; izca/ku ds 
lkFk mHk; i{k dks lquokbZ dk i;kZIr volj nsrs gq, U;kf;d dk; laiUu fd;k tk, rks fuf'pr :i ls ekeys dk fuLrkj.k 'kh?kz fd;k tk ldrk gSA 
orZeku le; esa U;kf;d izfØ;k lHkh izdkj ds ekeyksa esa yach vof/k rd yafcr pyrs jgrs gSa ftlls U;k; esa vfrfoyac gksrk gSA Qyr% ckn ds iz{kdkj 
dks U;k; izkIr djus dh vk'kk Nhu gksus ds lkFk&lkFk mlesa vlarks"k dh Hkkou Hkh mRiUu gksus yxrh gSA bldk eq[; dkj.k ;g gS fd i{kdkj dk vksj 
ls fcuk mfpr dkj.k ds rF;ghu izÑfr dk vkosnu nsdj ekeyk dks my>k;k tkrk gS rFkk LFkxu dh ekax dh tkrh gSA

jktLo ls lacaf/kr ekeysa esa fcuk mfpr dkj.k ds LFkxu ij jksd yxk;k tkuk pkfg,] fcuk i;kZIr dkj.k ds LFkxu ls i{kdkjksa dks cgqewY; lae; 
cckZn gksrk gSA mlls cpus ds fy, flfoy izfØ;k lafgrk ,oa orZeku Hkkjrh; ukxfjd lqj{kk lafgrk eas nh xbZ O;oLFkk ds varxZr U;kf;d 
dkjZokbZ dks U;k;ky; }kjk le; izca/ku ds lkFk ekeysa 'kh?kz fuiVk;k tkuk pkfg,A rHkh U;k; mís'; dh iwfrZ gksxh ,oa fof/k vuqdwy ekeys dk 
fuLrkj.k laHko gksxkA fdlh ekeys esa i;kZIr dkj.k ds fcuk LFkxu ysus ij lacaf/kr i{kdkj ij izfri{kh ds le; o vkfFkZd [kpZ dks /;ku esa j[krs 
gq, mldh izfriwfrZ gsrq i;kZIr [kpkZ dks vf/kjksfir fd;k tkuk pkfg,A blds fy, flfoy ekeys esa  flfoy izfØ;k lafgrk dh /kkjk 35] 35,] 
35ch tcfd vkijkf/kd ekeyksa esa naM izfØ;k lafgrk dh /kkjk 250 Hkkjrh; ukxfjd lqj{kk lafgrk 2023 dh /kkjk 273 dks Hkh è;ku esa j[kk tkuk 
pkfg,A

U;k; izfØ;k eas foyac dks ysdj ;g dgkor gS fd ̂^tfLVl fMysM t] tfLVl fMukbM** vFkkZr U;k; esa foyax U;k; ls budkj djus ds cjkcj gSA bl 
rF; dks /;ku esa j[krs gq, U;k;ky; ,oa i{kdkj x.k] fo}ku vf/kodrk x.k Hkh U;kf;d dkjZokbZ esa fcuk mfpr dkj.k dk LFkxu dk vuqjks/k ugha djsa 
rks fcuk vkSfpR; ds LFkxu dh ijaijk ij jksd yxsxh ,oa Rofjr U;k; esa lg;ksx Hkh feysxk tks U;kf;d izfØ;k esa vke ukxfjd dh vis{kk Hkh gSA

U;kf;d lq/kkj ds lanHkZ esa ,d fo'ys"k.k

vij ftyk ,oa l= U;k;k/kh'k 
¼vodk'k izkIr½]

orZeku&ps;jeSu LFkk;h yksd  
vnkyr] yksgjnxk] ¼>kj[k.M½A
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tSls fd ,d efgyk /kjsyw fgalk ds ekeysa esa] Hkwfe fookn ekeysa esa fdlku la?k"kZ djrs jgrk gS] ;qok ih<+h >wB vkijkf/kd ekeysa esa yach vof/k rd Qals 
jgrs gSa ftlls vkfFkZd {kfr ds lkFk&lkFk cgqewY; le; Hkh cckZn gksrk gS tks ,d viwj.kh; {kfr gSA Rofjr U;k; ls i{kdkj ds lkFk&lkFk U;k;ky; dk 
cgqewY; le; dh cpr gksxh ftldk lnqi;ksx nwljs ekeysa esa fd;k tk ldsxk] blesa U;k;ky; ds lkFk&lkFk lacaf/kr ekeys ds i{kdkj ,oa fo}ku 
vf/koDrk x.k dks bl ij xaHkhj fopkj djuk gksxkA rHkh laHko gS fd bl rjg dk lg;ksx U;kf;d lq/kkj ds izfØ;k esa ehy dk iRFkj lkfcr gksxkA
leu ekeysa NksVs izdkj ds vkijkf/kd ekeysa fuLrkj.k eas naM izfØ;k lafgrk esa mYysf[kr izko/kku dh /kkjk 249] leu ekeysa esa 256 vkSj 258 ds lanHkZ esa 
ekeys dh fuLrkj.k ds fy, iw.kZ è;ku j[kk tkuk pkfg, ftlls dh lk/kkj.k izÑfr ds ekeys dk ;Fkk'kh?kz fuiVkjk fd;k tk ldsA blls U;k;ky; esa 
yafcr lk/kkj.k ekkeys dh dhe gksxhA

vius ns'k ds ftyk Lrjh; voj U;k;ky; esa vko';d vk/kkjHkwr lajpuk dh deh gS ftlls U;kf;d izfØ;k ds lapkyu esa dfBukbZ dk lekuk djuk 
iM+rk gSA ftyk Lrjh; lHkh U;k;ky; esa vko';d bysDVªkfud midj.k tSls fd dEI;wVj] lhlhVhoh dSejk oxSjg ls lqlfTtr gksuk pkfg,A lkFk gh 
U;k;ky; esa dk;Zjr U;kf;d deZpkfj;ksa dh la[;k Hkh i;kZIr ugha gS] ,slh fLFkfr esa U;kf;d inkf/kdkjh dks U;kf;d dk;Z fu"iknu esa dfBukbZ;ksa dk 
lkeuk djuk iM+rk gS] Qyr% ekeys ds fuLrkj.k esa foyac gksrh gSA
vk, fnu ekeys dk vkxr ftl rjg ls gks jgk gS ml vuqikr esa U;k;kf/k'k ,oa U;kf;d deZpkfj;ksa dh fu;qfDr gksuh pkfg,A U;kf;d deZpkjh dks 
U;kf;d dk;Z gsrq fyfidh; dk;Z {kerk ,oa VsfDudy dk;Z {kerk gsrq le;&le; ij izf'k{k.k dh O;oLFkk gksuh pkfg,A mi;qZDr deh dks iw.kZ fd, 
tkus ij vo'; gh U;k;fd dk;Z dh xfr esa o`f) gksxh] le; dk mfpr izca/ku gksxk ftlls U;k; fu.kZ; dk dk;Z 'kh?kz laiUu gksx] blls U;k;ky;] 
U;kf;d deZpkjh ,oa i{kdkj dks Hkh le; dh cpr gksxh ftldk lnqi;ksx vU; dk;Z esa fd;k tk ldsxkA
flfoy izfØ;k lafgrk esa la'kks/ku i'prk 01@07@2002 ls ykxw Hkkx 5 esa fo'ks"k dk;Zokfg;ksa esa e/;Lre] ¼vkfoZVªs'ku½ izfØ;k tksM+k x;k ftlesa ;g 
izko/kku fd;k x;k gS fd tgka U;k;ky; dks ,slk yxs fd ,d le>kSrk dk rRo ekeys esa fo|eku gS tks i{kdkjksa dks Lohdkj gks ldrk gS] rks U;k;ky; 
nksuksa i{k dks lquokbZ dj nksuksa i{kdkj dh fVIi.kh izkIr dj U;k;ky; }kjk laHkkfor le>kSrk dh 'krks± dks fuf'pr dj fuEu txg funsZf'kr djsaxsA
1- fookpu ¼Arbitration½
2- lqyg ¼Conciliation½
3- U;kf;d le>kSrk ¼Judicial Settlement½ yksd vnkyr ds ek/;e ls le>kSrk ;k
4- e/;LFrk ¼Mediation½ ds fy, ekeyksa dks Hkstk tk,xkA
,sls ekeysa esa U;k;ky; bl izfØ;k dks viuk dj vf/kd ls vf/kd ekeys dks 'kh?kzrk ls fuiVkjk dj ldrk gSA U;k;ky; }kjk mijksDr izfØ;k dks 
izkFkfedrk ds vk/kkj ij viuk; tkuk pkfg,A
blds vykok fof/kd lsok izkf/kdkj vf/kfu;e 1987 esa la'kks/ku dj /kkjk 22 es /kkjk 22 ¼ch½ Hkh tksM+k x;kA iwoZ fookn lqyg vkSj fuiVkjk ds fy, 
vè;k; 6 ¼,½ tksM+k x;kA fof/kd lsok izkf/kdkj.k dh /kkjk 19 ds vykos /kkjk 22 ¼ch½ ds rgr dsfUæ; fof/kd lsok izkf/kdj.k ,oa izR;sd jkT; dk fof/kd 
lsok izkf/kdj.k dks vf/klwpuk }kjk vius {ks=kf/kdkj esa ,d ;k vf/kd LFkkbZ yksd vnkyr LFkkfir djus dh 'kfDr iznku dh xbZ gS] ftlesa yksd 
mi;ksfxrk lsok ;Fkk &
1-  ok;q] lM+d ;k ty }kjk ;kf=;ksa ;k eky ds ifjogu ds fy, ifjogu lsok]
2- Mkd] VsyhxzkQ ;k VsyhQksu lsok]
3- fdlh LFkkiuk }kjk turk dks 'kfDr] jks'kuh ;k ikuh dh vkiwfrZ]
4- yksd LoPNrk ;k LokLF; j{kk dh iz.kkyh] ;k
5-  vLirky ;k fMLisaljh esa lsok] ;k
6- chek lsok] vkSj fdlh lsok dks dsfUæ; ljdkj ;k jkT; ljdkj yksdfgr esa vf/klwpuk }kjk bl vè;k; ds iz;kstu ds fy, yksd mi;ksfxrk lsok 

xzqi esa ?kksf"kr dj ldrs gSa
mi;qDr lacaf/kr ekeys ds i{kdkj fdlh U;k;ky; ds le{k fookn dks yksu ls igys] fookg ds fuiVkjs ds fy, LFkkbZ yksd vnkyr dks vkosnu dj 
ekeyk dks fof/kd lsok izkf/kdj.k vf/kfu;e ds rgr nh xbZ U;kf;d izfØ;k ds vuqlkj okn dk fuiVkjk vkilh lqyg vk/kkj ij vFkok ;fn lqyg dk 
RkRo fo|eku gS rks LFkkbZ yksd vnkyr nksuksa i{k dks lqyg gsrq izsfjr djus ds i'pkr ;fn laifÙk dk ewY; ,d djksM+ ls vf/kd ugha gS rks mls ekeys dk 
miyC/k lk{; ds xq.koÙkk ds vk/kkj ij U;k; fu.kZ; dj ldrs gSA
bl izdkj yksd vnkyr vFkok LFkkbZ yksd vnkyr ds ekè;e ls U;k;ky; dh yach izfØ;k ls cprs gq, ekeys dk fuiVkjk 'kh?kz fd;k tk ldrk gSA 
LFkkbZ yksd vnkyr esa i{kdkj Lo;a vFkko vf/koDrk ds ekè;e ls okn dk fuiVkjk djus ds fy, Lora= gSA
vke izcq) ukxfjd mijksDr vf/kfu;e ds izko/kku ls voxr gksdj lekt ds vU; yksxksa dks Hkh voxr djkus ij U;k;ky; esa okn nkf[ky djus ls iwoZ 
LFkkbZ yksd vnkyr esa vkosnu djds leL;k dk gy fudky ldrs gSa ftlls cgqewY; le; ds lkFk&lkFk vkfFkZd {kfr ls Hkh cpk tk ldrk gSA 
mijksDr izfØ;k dk lekos'k U;kf;d lq/kkj dk vax gSA
bl izdkj vius ns'k dh U;k; O;oLFkk esa flfoy ekeys ds fy, flfoy izfØ;k lafgrk 1908 ,oa vkijkf/kd ekeys esa fy, ¼iwoZ dh naM izfØ;k lafgrk½ 
vc Hkkjrh; ukxfjd lqj{kk lafgrk esa Øe'k% izko/kkfurk izfØ;k dk vuqikyu U;k;ky; }kjk mfpr le; izca/ku ds rgr yafcr ekeyksa ds lEcU/k esa 
yafcr iqjkus ekeyksa dks izkFkfedrk ds vk/kkj ij fu;r dj ekeys dks 'kh?kz fuLrkfjr djus dk gj laHko iz;kl fd;s tkus ij Rofjr U;k; laHko gSA
bl izdkj mijksDr foospu ds vkyksd esa Hkh dgk tk ldrk gS fd U;kf;d ,oa U;kf;d dYi dk;Zokfg;ksa esa i{kdkjksa ds lkFk&lkFk fo}ku vf/koDrkvksa 
,oa ljdkjh ,tsafl;ksa dk lg;ksx Hkh vko';d gSA tSls dh fpfdRlh; fo'ks"kK ljdkjh ,tsalh mlls lacaf/kr foHkkx ,oa fo'ks"kK lk{kh vius&vius 
nkf;Ro dk fuoZu ;Fkk'kh?kz fu/kkZfjr le; vof/k ds rgr U;k;ky; ds U;kf;d dk;Z esa lg;ksx djrs gq, lk{k; miyC/k djkr gSa rks ekeysa dk 
fuLrkj.k ;Fkk'kh?kz laHko gks ldsxk ,oa U;k; O;oLFkk esa lq/kkj Li"V nf'kZr gksxk vius ns'k dh iztkrkaf=d O;oLFkk esa tgka ge lHkh Hkkjrh; ukxfjdksa 
dks lafo/kku esa lkekftd vkfFkZd vkSj jktuhfrd] U;k;] fopkj] vfHkO;fDr] fo'okl vkSj mikluk dh Lora=rk izfr"Bk vkSj volj dh lekurk O;fDr 
dh xfjek dks lqfuf'pr dh xbZ gS ,oa vf/kdkj fn, x,] ogha ge lc dk drZO; gksrk gS fd U;kf;d dk;Z esa Hkh lg;ksx dj U;k; O;oLFkk dks lqyHk ,oa 
dY;k.kdkjh cukus es vge Hkwfedk fuHkk,a rHkh okLro esa U;k; O;oLFkk esa lq/kkj laaHko gSA



If the maximum number of voters on a booth press the NOTA (None Of The 

Above) button, and their total number is higher than the highest number 

of votes polled by a particular candidate in the list : what does that mean? 

Does it not mean that the maximum number of voters on that booth have 

rejected all the candidates including the one polling the highest votes? In 

such a case by what logic can the Election Commision (EC) rule that the 

candidate polling the highest number of votes in spite of the NOTA votes 

being higher in number can be declared as a winner  at that booth? This is 

clearly contradictory. All using the NOTA option have rejected that 

particular candidate too, because the NOTA number is higher; then it 

automatically means that the NOTA rejection votes of the supposedly 

winning candidate are higher than his/her polled votes. In such a case the 

highest polling candidate stands as much rejected as all the others.

 In other words, if the NOTA number is higher than the number of votes 

polled by any candidate, it should be interpreted as a rejection of all the candidates and a natural cancellation 

of the polling of that booth where the majority has rejected all the candidates in the list, clearly implying that 

none of the candidates are found suitable to be elected by a clear majority of the voters on that booth. 

Thus negative polling on all such booths, where such large-scale NOTA rejection has taken place, will naturally 

affect the vote shares of such rejected candidates and will also change the electoral fortune of the parties 

putting up such questionable candidates. If  all such NOTA-majority booths are given their due weightage, only 

good candidates will get elected. All bad candidates will be automatically eliminated, and that is the true intent 

of the Supreme Court ruling.

 The EC directive, therefore, is apparently faulty and needs to be corrected to make this reform truly just and 

effective and a useful weapon in the hands of the voters against unworthy candidates. NOTA clearly signifies 

the un-preinfluenced, honest and right-thinking segment of the voters, being the real proponents of true and 

healthy democracy. If EC gives voters the option of rejection of wrong candidates as an electoral right, how can 

it nullify that option at the same time?

Thoughts on NOTA

Dr. B.S.M. Murty
Retd. Professor of English

Magadh University

Judicial reform stands as one of the most crucial pillars for 

strengthening democracy and upholding the rule of law. It is not 

merely about changing laws or procedures but about ensuring that 

justice becomes faster, fairer, and more accessible to every citizen, 

regardless of status or influence. In a time when court pendency 

and delays often weaken public faith, reforms aimed at 

digitalization, transparency, and efficiency can transform the face 

of justice delivery. A modern, responsive judiciary that embraces 

technology, strengthens accountability, and prioritizes the rights 

of citizens is essential for building a just and progressive society. 

True judicial reform is, therefore, not just a demand of the legal 

system—it is the voice of every individual who believes that justice delayed should never be 

justice denied. 

Shubhi Singh
Advocate

Patna High Court

JUDICIAL REFORM 
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lafo/kku fnol dh gkfnZd 'kqHkdkeukvksa ds lkFk

jfo jatu flUgk
vf/koDrk] egkea=h

x;kth ftyk bZdkbZ] vf/koDrk ifj"kn~ fcgkj
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iapk;r jkt

veksn dqekj flag
vf/oDrk] 

O;ogkj U;k;ky;] lgjlk
mikè;{k lg la;kstd

izeq[k vf/oDrk ifj"kn~] fcgkj

oSfnd ;qx esa jktra= ugha FkkA pkjksa vksj tu dk gh jkT; Fkk tu vFkkZr iapk;rA 1500 bZå iwoZ rd lEiw.kZ 
vk;kZoÙkZ esa iapk;r gh iapk;r FkhA dsoy iapky ns'k esa jktk oè;Z'o ds fdlh iwoZt us /kks[kk sndj] pw¡fd og 
tu dk lsukifr Fkk] iwjs {ks= ij viuk vf/kdkj tek fy;k vkSj ;gh ls nqnZ'kk 'kq: gqbZA jktk fnoks nkl us 
tc vius iq= lqnkl dks viuh xíh ugha nsuh pkgh rks mlus dgk Fkk fd D;ksa u iapky jkT; dks iqu% tu dks 
lkSai fn;k tk;] D;ksafd ml le; Hkh eYy] xa/kkj] eæ vkfn ns'kks esa turk gha ogk¡ dh 'kklu O;oLFkk 
tuifr ;k x.kifr dh ns[k&js[k esa pykrh FkhA Hkxoku cq) ds le; esa 500 bZå iwoZ dfiyoLrq] ikok] 
dqlhuxj] oS'kkyh] efFkyk] jkexkek] vYy dIi] dfyax] fiIiyou] HkxZ esa la?k ;k x.k FkkA vkt Hkh oS'kkyh 
ds yksdra= dh iz'kalk djrs yksx v?kkrs ugha gSaA
eè ;qx esa fgUnq jktkvksa ,oa fQj eqxy lkezkT; esa Hkh iapk;r jkt dk vfLrRo cjdjkj FkkA blh dkj.k 
Hkkjr lksus dh fpfM+;k¡ ds uke ls izfl) gks x;k Fkk ujd ulho gks dkuZokfyl dks ftlus 1800 bZå esa 
Hkkjr esa tehUnkjh O;oLFkk ykxq dj nh vkSj eq>s iw.kZr% iaxq cuk fn;kA eSa csdkj gks xbZA dksfV&dksfV 
vk'khokZn gS] tu tkfr;ksa dks ftUgksusa eq>s vius chp ftUnk j[kk gS] mudh gj ijEijk eq>ls 'kq: gksrh gS 
vkSj eq>h esa lekIr gksrh gSA 'kknh fookg ls ysdj iqtk&ikB ;k vafre laLdkj gj le; iapk;r dh iqN 

tutkfr;ksa ds chp gksrh jgh gS ijUrq vk;Z ds larku dgukus okyksa us vaxzst 'kkldks ds le> ?kqVus Vsd fn, vkSj esjh mis{kk dj nhA
Hkkjr dk izk.k xk¡oksa esa clrk gSaA xk¡o dh lsok djuk gha Lojkt LFkkfir djuk gSA Lokf/kurk uhps ls izkjaHk gksuh pkfg,A vr% izR;sd xk¡o 
Lokf/kdkj lEiUu ,d x.kra= ;k iapk;r gksxk] rHkh fu'p; gh izR;sd xk¡o vkRe fuHkZj gksxk vkSj viuk iw.kZ izca/k dj ldus esa ;gk¡ rd fd lkjs 
lalkj ls vkRe j{kk djus esa l{ke gksxhA
Hkkjrh; lafo/kku us 73ok¡ la'kks/ku djds iapk;r dks ,d laoS/kkfud vk/kkj Hkh ns fn;k rFkk fcgkj xtV vlk/kkj.k vad esa fcgkj ljdkj }kjk 
izdkf'kr 10 vizSy 2006 ls xzke iapk;r oks xzke dpgjh ,oa ftyk ifj"kn~ ,oa iapk;r lfefr dks vyx&vyx dk;Z {ks= LFkkfir dh x;hA
Hkkjrh; lafo/kku ds vuqPNsn 40 ds izko/kku ds vkyksd esa xzke iapk;rksa dk xBu gqvk] ijUrq fcgkj gh vdsyk jkT; jgk] tgk¡ iapk;rks dks 
iz'kklfud dk;ks± ds vfrfjDr xzkeh.k turk dks lqyHk U;k; lfefr Lrj ij ,d lkFk izko/kku fd;k x;kA fcgkj iapk;r jkt vf/kfu;e 1947 
esa xzke dpgjh ;kfu U;k; O;oLFkk dk micU/k fd;k x;kA xzke dpgjh ds [k.M ihB }kjk fn;s x;s QSlys ds fo:) izHkkfor O;fDr ;fn pkgs rks 
rhl fnuksa ds Hkhrj xzke dpgjh ds lEiw.kZ ihB ds le{k vihy dj ldrk FkkA Hkkjrh; n.M lafgrk 1860 dh dqy fc;kfyl /kkjkvksa esa ;g 
izko/kku 1948 ls 23 Qjojh 1997 rd ykx q jgkA rFkk fcgkj ipa k;r jkt vf/kfu;e 1993 dh /kkjk 103 d s rgr bf.M;u ius y dkMs  Z dh /kkjk 
142]294v rFkk 502 dk leko's k dj dyq  45 /kkjkvk as dk s xkz e dpgjh dh luq okb Z d s nk;j s e as yk;k x;k gAS  ijUr q nk;jk le; ,o a ifjfLFkfr;k as d s vudq yw  
luq okb Z dh eYq ;kda u ok s {k=s kf/kdkj e as ifjoruZ  U;k; inz ku dh fufer t:jh g S rkfd ifjfLFkfr dk s n[s kr s g,q  fd;k tkuk t:jh gk s x;k] rkfd xjhc 
O;fDr xko¡  l s ftyk rd vkdj NkVs &s ekVs  s ekeyk as dk fu"iknu djok ld s vU;kFkk ,ls  s xjhc tk s ftyk l s mij viuh ifjfLFkfr d s vulq kj tku s e as le; 
ugh a g S okLrfod U;k; O;oLFkk l a ofa pr gk s tkr s g]aS  ftl ij fo/kkf;dk dk s fopkj djuk t:jh gAS  lkFk gh fo/kkf;dk dk s bl ij Hkh fopkj djuk t:jh 
g S fd U;k; O;oLFkk e as njs h dk dkj.k Hk"z Vkpkj rk s ugh a g s vFkok ifz Ø;k e as cnyko dh vko';rkd gAS

U;k; dh vo/kkj.kk lalkj esa lekt esa O;ogkfjd :i ls ifjyf{kr u gksrs gq, Hkh fo|eku gSA U;k; dk loZ 
lk/kkj.k vFkZ gS lekurk ls lqyHkrk ls çkIr gks tkus okys vFkkZFkZ dh çkfIrA U;k; ds fy, U;kf;d ra= dh lHkh 
bdkb;ksa dk lexz fodkl vkSj fo'ys"k.k le;&le; ij fd;k tkrk jgk gS ,oa mlh vuqlkj ftl Hkh dM+h esa 
leUo; dh deh ik;h tkrh mlij fo'ks"k cy ns dj mls vU; dfM+;ksa ds lkFk tksM+us vkSj rkjrE; fcBkus dk dk;Z 
fd;k tkuk gh lq/kkj dh vksj dne c<+kuk gSA U;k; dHkh Hkh laiw.kZ :i ls ugha fd;k tk ldrk gS vfirq ;g ,d 
,slh çfd;k gS ftlesa laiw.kZ /;ku bl ckr dh vksj gksrk gS ds fdl çdkj vki vkadkf{k dks larq"V dj ldsaA U;k; 
,d çfriwfrZ dh çfØ;k gS ftlesa nksf"k;ksa dks viuh dh gqbZ xyrh ls :c: djok;k tkrk gS vkSj mUgsa vius 
O;ogkj esa lq/kkj ds fy, volj fn;k tkrk gS lkFk gh tks ihfM+r gSa mUgsa gqbZ gkuh dh HkjikbZ djus dk ç;kl fd;k 
tkrk gS vkSj lekt dks ,d lans'k fn;k tkrk gSA 
U;kf;d ds fy, ;g ,d dM+h ijh{kk dh rjg gS D;ksafd euq"; dh cqf) mls lHkh thoksa esa fof'k"V cukrh gS lkFk gh 

bl cqf) dh tfVyrk ykHk vkSj gkuh ds vuqlkj O;ogkj esa cnyko dks bruk lq{e dj nsrh gS ftlls U;kf;d ds da/kksa ij vuko';d cks> 
vk iM+rk gSA 
U;k;] U;kf;d] U;kf;d ra= dks leqfpr :i ls lapkfyr djus ds fy, le lkef;d ?kVukvksa ls lekt ds O;ogkj dk cgko fdl vksj tk 
jgk gS bls /;ku esa j[krs gq, iwoZ dh O;oLFkk esa dHkh vkaf'kd cnyko rks dHkh LFkkfir fl)kar ds foLFkkiu ij fo'ks"k utj j[k mls vkRelkr 
vkSj :ikarfjr rks dHkh& dHkh laiw.kZ dk;kiyV fd;k tkrk gSA
 U;kf;d lq/kkj dh /kqjh ij vxj iSuh –f"V Mkysa rks lcls egRoiw.kZ bdkbZ bl ra= esa ̂ ^ekuo** gS vkSj ;g bl ra= dk ,d ,slk lalk/ku gS 
ftlesa fdlh Hkh fLFkfr esa çHkkoh cnyko dsoy vkRecks/k ds Lrj ls gh yk;h tk ldrh gSA 

iVuk mPp U;k;ky;

U;kf;d lq/kkj 



tsy 'kCn ls ltk] ;kruk] vieku vkSj O;fäxr Lora=rk ij çfrca/k dk cks/k gksrk gS A tsy ;k=k dks vieku 
vkSj ltk dk fo"k; ekuk tkrk gS A tsy esa can O;fä;ksa dks ckgj fudyus ds ckn lkekU; thou thus esa dkQh 
dfBukbZ;ksa dk lkeuk djuk iM+rk gS A ,sls yksxksa dks dbZ ckj ?kksj vieku tud ifjfLFkfr;ksa ls Hkh xqtjuk 
iM+rk gS A nks"kh O;fä;ksa ds fy, rks tsy ,d mfpr LFkku gks ldrk gS ysfdu funksZ"k yksxksa ds fy, tsy ;k=k 
,d ltk cu tkrk gS A bls fcMEcuk le>sa ;k U;kf;d laosnughurk fd tsy esa dsoy nks"kh gh canh ugha gSa 
cfYd vf/kdka'k ,sls yksx Hkh dSn gSa ftudk ekeyk dksVZ esa fopkjk/khu gS vkSj vHkh QSlyk vkuk ckdh gS A ,sls esa 
funksZ"k fopkjk/khu dSfn;ksa ds fy, tsy tkuk ;krukiw.kZ ltk dk lcc cu tkrk gS A
lw=ksa dh ekus rks Hkkjrh; tsyksa esa can yxHkx 70% dSnh vHkh fopkjk/khu gSa A buesa ls vf/kdka'k fopkjk/khu dSnh 
tk¡p ;k dksVZ ds QSlys esa nsjh dh ds pyrs yEcs le; ls dSn gSa A fof/k vk;ksx dh 268oha fjiksVZ ds eqrkfcd ek= 
28% vkjksfi;ksa dks tekur fey ikrk gS A blls irk pyrk gS fd Hkkjrh; U;k; ç.kkyh esa tekur dk ugha cfYd 
tsy dk v?kksf"kr fu;e cu x;k gS A tcfd U;k; O;oLFkk dk ,d lqLFkkfir fl)kar gS fd tekur nsus dk 
fu;e gS vkSj tsy Hkstuk viokn gS A U;k;ewfrZ oh-vkj- —".kk v¸;j us  bl fl)kar dks çfrikfnr fd;k Fkk A 
mudk e'kgwj dFku gS fd tekur dk fu;e gS vkSj tsy viokn gS A lqçhe dksVZ us vusdksa ckj bl fl)kar dks 
nksgjk;k gS A bl ckr ls badkj ugha fd;k tk ldrk fd tekur dks ;kaf=d rjhds ls u rks fn;k tkuk pkfg, 
vkSj u gh ;kaf=d rjhds ls bls badkj fd;k tkuk pkfg, D;ksafd ;g O;fä ds nSfgd Lora=rk vkSj ekSfyd 
vf/kdkjksa ls tqM+k gqvk ekeyk gS A fo'ks"kdj fopkjk/khu dSfn;ksa ds ekeyksa esa nsjh ekSfyd vf/kdkjksa dk guu gS A
dkuwu ds vuqlkj lHkh çdkj ds dSfn;ksa ds fy, fofHkUu rjg ds ekuo vf/kdkj miyC/k gS A bldh xkjaVh 

Hkkjrh; lafo/kku nsrk gS A blesa 'kh?kz U;k; ikus dk vf/kdkj Hkh 'kkfey gS A blds vykok dSfn;ksa dks 'kq) ikuh] ikSf"Vd Hkkstu] eq¶r fpfdRlk] LoLFk 
okrkoj.k ds lkFk fdlh Hkh çdkj ds fgalk] mRihM+u vkSj ;kruk ls lqj{kk dk vf/kdkj gS A dSfn;ksa dks dkuwuh lgk;rk] lacaf/k;ksa ls eqykdkr] i= 
O;ogkj bR;kfn dk vf/kdkj çkIr gksrk gS A
fxj¶rkjh ds c<+rs pyu] tk¡p fjiksVZ esa nsjh] eqdneksa dh /kheh xfr ds pyrs fopkjk/khu dSfn;ksa dks yacs le; rd tsy esa can jguk iM+rk gS A 
fopkjk/khu dSfn;ksa dks blds pyrs vusdksa dfBukbZ;ksa dk lkeuk djuk iM+rk gS A c<+rh HkhM+ ds pyrs tsyksa esa dqO;oLFkk dh fLFkfr c<+ x;h gS A 
ltk;k¶rk] vknru vkSj [kwa[kkj vijkf/k;ksa ds lkFk fopkjk/khu dSfn;ksa dks j[kuk ,d ;krukiw.kZ QSlyk gksrk gS A ,sls gkykr esa fopkjk/khu dSfn;ksa ds 
ewyHkwr vf/kdkjksa dk guu gksrk gS A dSfn;ksa ds ewyHkwr vf/kdkjksa dh j{kk ds fy, tsy ds O;oLFkk esa lq/kkj dh vko';drk gS A ;fn tsy esa fdlh dSnh ds 
vf/kdkjksa dk guu gksr gS rks og Hkkjrh; lafo/kku ds vuqPNsn 32 vkSj 226 ds varxZr lh/ks lqçhe dksVZ vkSj gkbZ dksVZ esa vius ekeys dks j[k ldrk gS A 
tsy esa dSfn;ksa dks fçtUl ,DV ,oa tsy eSuqvy ds vuqlkj lqfo/kk miyC/k djk;h tkrh gS A lqçhe dksVZ Hkh fVIi.kh dj pqdk gS fd tsy esa dSfn;ksa ds 
lkFk i'kqvksa dh rjg O;ogkj ugha fd;k tk ldrk gS A dSfn;ksa dks jkstejkZ dh ftanxh ds fy, t:jh phtksa dks miyC/k djkuk ljdkj dk nkf;Ro gS A

tsy esa can yksxksa ds fy, Lora=rk lokZf/kd egRoiw.kZ gksrh gS A ,d Lora= O;fä viuh çfrj{kk csgrj <ax ls dj ldrk gS A dSfn;ksa ds fy, Rofjr 
lquokbZ dk vf/kdkj cgqr t:jh gksrk gS A Rofjr lquokbZ ds vHkko esa cgqr ls dSnh t:jr ls vf/kd le; rd tsy esa dSn jg tkrs gSa A cgqr ls yksx 
dkuwuh lgk;rk ;k tkudkjh ds vHkko esa o"kksaZ ls tsy esa iM+s gq;s gSa A dSfn;ksa ds ekeyksa esa Rofjr dk;Zokgh ls muds ewyHkwr vf/kdkjksa dh j{kk dh tk 
ldrk gS A iqfyl vk;ksx ds lnL; vkj- ,Q- #Lre us 1997 esa tsyksa dk vkSpd fujh{k.k fd;k Fkk A mUgksaus ik;k fd tsyksa esa {kerk ls cgqr vf/kd yksx 
Hkjs iM+s gSa A laosnughu O;oLFkk ds pyrs vusdksa cw<+s] chekj vkSj funksZ"k yksx fjgkbZ ds mEehn ds fcuk lkyksa ls tsy esa can gS A ehfM;k esa çdkf'kr mudh 
ekfeZd fjiksVZ ls gtkjksa funksZ"k yksxksa ds fjgkbZ ds jkLrk lkQ gqvk Fkk A

tsy esa dSfn;ksa dks lq/kkj dk volj Hkh fn;k tk ldrk gS A mnkjoknh –f"Vdks.k ls tsy dks lq/kkj x`g Hkh dgk tkrk gS A lq/kkj x`g ls rkRi;Z vkjksfi;ksa 
dks lq/kkj dk volj miyC/k djkuk gS A lq/kkjoknh U;kf;d fl)kUr ds vuqlkj tsy dks lq/kkj x`g ds :i esa ifjofrZr djus dk fopkj dkjxj gks 
ldrk gS A dSfn;ksa esa lq/kkj ds fy, tsy esa fu;fer ;ksx] çk.kk;ke] /;ku ,oa uSfrd ewY;ksa dh f'k{kk nh tk ldrh gS A tsy esa jkstxkj ds volj miyC/k 
djkus ls ljdkj dk vkfFkZd cks> Hkh de gks ldrk gS rFkk vkjksfi;ksa dks lekt ds eq[; /kkjk ls tksM+us dk dke Hkh fd;k tk ldrk gS A tsy ds 
okLrfod fLFkfr dks ns[krs gq;s ;g dgk tk ldrk gS tsy lq/kkj x`g dh txg ;kruk x`g esa rCnhy gksrs tk jgs gSa A leqfpr cqfu;knh lqfo/kkvksa ds 
vHkko esa tsy ds gkykr cnrj gksrs tk jgs gSa A ,sls esa dSfn;ksa ds vf/kdkjksa dh j{kk ds fy, fo'ks"k çko/kku dh vko';drk gS A

fopkjk/khu dSfn;ksa dks funksZ"k ik;s tkus ij tsy ;k=k dks ,d nq?kZVuk ekuk tk ldrk gS vkSj nq?kZVuk nkok dh rjg eqvkotk nsus dk çko/kku fd;k tk 
ldrk gS A pwafd tsy ;k=k ls funksZ"k O;fä ds thou ij cgqr ukdkjkRed çHkko iM+rk gS] blfy, bldh {kfriwfrZ U;k;laxr gS A {kfriwfrZ dh jde 
xyr vkjksi yxkus okyksa ls olwy dh tk ldrh gS A blls xyr eqdneksa esa Hkh deh vk ldrh gS A xyr QSlyk ysus okys vf/kdkfj;ksa ls tqekZus dh 
olwyh ls xyr <ax ls py jgh dk;Zokfg;ksa ij vadq'k yxk;k tk ldrk gS A bl çdkj ds çko/kku ls fo}s"kiw.kZ dk;Zokgh ,oa eqdneksa ls lqj{kk fey 
ldrh gS rFkk funksZ"k yksxksa dks tsy tkus ls cpk;k tk ldrk gS A
fu"d"kZr% ;g dgk tk ldrk gS fd dkuwu ds vuqlkj dSfn;ksa dks cgqr ls vf/kdkj ,oa lqfo/kk, miyC/k gSa ysfdu laosnughu O;oLFkk ds pyrs dSfn;ksa 
dks vf/kdkjksa ls oafpr j[kk tkrk gS A ljdkj dh rjQ ls le; le; ij dSfn;ksa dks feyus okyh lqfo/kk ,oa vf/kdkjksa dh leh{kk  dj O;oLFkk esa 
vkisf{kr lq/kkj fd;k tk ldrk gS A lq/kkjoknh U;kf;d O;oLFkk ds rgr O;kid –f"Vdks.k viuk dj tsyksa esa vkjksfi;ksa dks lq/kkjus dk ç;kl fd;k tk 
ldrk gS A fdlh Hkh voLFkk esa funksZ"k dSfn;ksa ds thou dks cckZn djus dh btktr ugha nh tk ldrh gS A blds fy, U;k; O;oLFkk ,oa ljdkj dks 
laosnu'khy gksuk csgn t:jh gS A

dSfn;ksa ds vf/kdkj

vf/koDrk
iVuk gkbZ dksVZ
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U;k;ikfydk ds {ks= esa izR;{k vuqHko dh ladh.kZrk dh ifjf/k esa jgrs gq, eq>s vf/koDrk ifj"kn fcgkj ls izdkf'kr 
okf"kZd if=dk U;k;&iqat ds o"kZ&2025 esa Nius okys laLdj.k esa fy[kus dk ekSdk feyrs gh esjs thou dh n'kdksa 
dh ;knas rkth gksus yxh vkSj eSaus vius fparu dks fpUgksa] 'kCnksa vkSj vadks esa O;Dr djrs gq, U;k;kfFkZ;ksa ds fofHkUUk 
lewgksa dks Øe'k% Nk=ksa] fofHkUUk o; oxkasZ] lkekU; tu] vkfFkZd] lkekftd vkSj 'kkjhfjd rkSj ij lgk;rk ikus 
;ksX; ukxfjdksa] efgykvksa] U;k;ikfydk ds yksd lsodksa ,oa vf/koDrvksa ,oa vU; U;k;oafprksa esa ck¡Vuk mfpr 
le>k] rkfd vf[ky Hkkjrh; vf/koDrk Ikfj"kn~ ds ewy m)s'; ;kfu fd vf/koDrkvksa dks ,d lkFk ykuk] Hkkjrh; 
ewY;ksa dks c<+kok nsuk vkSj jk"Vªh; fgr dh j{kk djus dh fn'kk esa esjk ;g ys[k mi;ksxh gks ldsA 
loZizFke f'k{kk ds ek/;e ls izkjafHkd d{kkvksa ls ysdj vkSipkfjd Nk= thou ds vafre Lrj rd muds o;oxZ ds 
vuq:Ik ikB~;Øe esa Øe'k% dFkkvksa] igsfy;ksa] pqVdqyksa] fp=ksa] okrkZykiksa] chå,uå,lå esa of.kZr vijk/kksa ;Fkk ;kSu 
vijk/k] ekuo rLdjh] HkkSfrd ,oa lkekftd Ik;kZoj.k iznw"k.k] fd'kksj ,oa ;qok oxZ ds ukxfjdkas esa c<+rh vkijkf/kd 
izo`fr bR;kfn ls lacaf/kr dkuwu ds lkFk&lkFk ltk ds izko/kkuksa dks ;Fkk;ksX; vfuok;Z :Ik ls bl izdkj lekfgr 
fd;k tkuk pkfg, rkfd mfpr &vuqfpr dk Kku mUgsa feyrk jgs vkSj vutkus esa gqbZ xyfr;ksa ds fy, mudks ;k 
muds vfHkHkkodksa dks dkuwuh dk;ZokbZ dk lkeuk djus ds fy, ck/; u gksuk iM+sA lkFk gh mudh vKkurk dk na'k 
vkSjksaa dks u >syuk iM+sA 

lkekU;tuksa ds lkFk&lkFk ofj"B ukxfjdksa dh mudh u flQZ mu ifjfLFkfr;ksa ds vuqdwy cfYd lkekU; thou dh 
vko';drkvksa ds vuqdwy tkx:drk ds fy, lkoZtfud LFkyksa] muls lacaf/kr ,oa muds mi;ksx esa yk, tkus okys 
ljdkjh dkxtkrksa ij NikÃ ,oa ;krk;kr ds lk/kuksa ij gks jgs izdk'kuksa ds }kjk rFkk bysDVªksfud midj.kksa ds 
ek/;e ls O;kikfjd foKkiuksa ds lkFk&lkFk dkuwu laca/kh tkudkjh dks iznf'kZr fd;k tkuk vfuok;Z fd;k tkuk 

vR;ko';d gSA 
lkekftd vkSj 'kkjhfjd rkSj ij lgk;rk ikus ;ksX; ukxfjdksa ds fgr esa ljdkjh vkSj xSj&ljdkjh laLFkkvksa ds fy, loZizFke dkuwu ds rgr fu/kkZfjr fd, 
x, drZO;ksa vkSj vf/kdkjksa dk l[rh ls ikyu djokuk vkSj la'kks/kuksa ds ek/;e ls bls Rofjr djus dk lrr~ lkFkZd iz;kl fd;k tkuk lekurk ds vf/kdkj 
laj{k.k dks izHkkoh cukus esa izcy lgk;d gks ldrk gSA 
,d fodflr jk"Vª dh t:jr ds fglkc ls L=h tkfr ds LokLF;] lqj{kk] lEEkku] f'k{kk] fu.kZ; ysus ds vf/kdkjksa] laifr ij LokfeRo laca/kh vf/kdkj ,oa jk"Vª 
fuekZ.k] iz'kklu ds lkFk&lkFk lapkyu ds {ks= es muds vf/kdkjksa ls tqM+s fu;eksa dh le;&le; ij leh{kk ,oa la'kks/ku ds lkFk&lkFk Rofjr fØ;kUo;u ls 
l'kDr & [kq'kgky Hkkjr ds fuekZ.k ls ysdj fodkl dh visf{kr m¡pkbZ rd dh ;k=k lqxerj cuk;h tk ldsxhA bl lanHkZ esa f'k{kkfon~ pØorhZ jkt 
xksikykpkjh dh mfDr dh vuk;kl gh ;kn vk tkrk gS fd **tc ,d iq:"k LUkkrd dh ijh{kk ikl djrk gS] rks ns'k dk ,d ukxfjd LUkkrd gksrk gS] ijarq tc 
,d ukjh Lukrd mrh.kZ gksrh gS rks ,d iwjk ifjokj LUkkrd mrh.kZ gks tkrk gS**A 
tgk¡ ,d vksj U;k; dh O;oLFkk esa vge~ Hkwfedk fuHkkus okys u;s vf/koDrk tks dkuwu ds fu;fer vH;kl esa lafYkIr gS vkSj bls viuk eq[; O;olk; ekudj 
fdlh vU; ljdkjh&xSj ljdkjh ykHk ds in ij dk;Zjr ughaa gS] mUgsa odkyr is'kk esa vkus ds de ls de rhu o"kkZs rd vf/kd ,oa vkxs ds 07 o"kksZ rd ?kVrs 
gq, Øe esa fu;fer o`fr dk Hkqxrku lqfuf'pr djuk ljdkj dh izkFkfedrk esa 'kkfey gksuk pkfg,] rkfd odkyr dh i<+kb ds Øe esa vftZr vHkh&vHkh izIr 
Kku dk lnqi;ksx djus dh vksj :>ku cuk jgs vkSj ;qok vf/kOkDrkvksa dh mtkZ dk egre ykHk jk"Vª dh U;kf;d O;OkLFkk ds lq/kkj esa gks lds] blds vfrfjDr 
fu;fer o`fr ikus okys vf/koDrkvksa dks vf/koDrk la?kksa ds pquko izfØ;k esa oksV djus ds vykos fdlh vU; dk;Z esa lafYkIrk ls nwj j[kk tk ldsA ,slk djus ls 
Hkkjrh; ewY;ksa dks c<+kok nsus esa mudk fo'ks"k ;ksXknku izkIRk fd;k tk ldrk gSA 
mlh izdkj nwljh vksj uSfrd ewY;ksa ds voewY;u dks jksdus gsrw fu;fer vf/koDrkvksa ds fy, Hkfo"; fuf/k] is'kk ls vyx gksus ij mfpr ias'ku] LokLF; ;kstuk 
laca/kh ykHk vkfn dh ,slh O;oLFkk gksuh pkfg, fd HkfOk"; ds izfr vk'oLr jgdj mudh laiw.kZ O;olkf;d n{krk dk ykHk U;k; ;kpdksa dks vf/kfu;eksa ds 
izko/kkuksa vkSj izfrca/kksa ds lkFk&lkFk izkd`frd U;k; dh ifjHkk"kk ds rgr U;k; fnykdj lekt dks [kq'kgky rFkk jk"Vª dks l'kDr vkSj leqUur cukus esa fey 
ldsA 
,d O;olk; ls fuo`fr ds Ik'pkr ml O;olk; ds vuqHko dk ykHk ysdj vk;s vf/koDrkvksa dks gj rjQ vfrfjDr 'kqqYd nsus dk izko/kku [kRe djuk pkfg, 
vkSj mudh fØ;k'khyrk vkSj fu;ferrk ds vuqdwy ykHkka'k ls Hkh mUgsa oafpr ugha fd;k tkuk pkfg,] rkfd vius iwoZ ds vuqHkoksa dk ykHk nsdj Hkkjrh; 
U;kf;d O;oLFkk esa lq/kkj dh vksj viuk egre ;ksxnku ns ldas] D;ksafd orZeku O;oLFkk ls vf/kdka'k ,sls vf/koDrk Lo;a ds lekurk ds vf/kdkj dk guu 
gqvk vkSj misf{kr eglwl djrs gS] HksnHkko vkSj nwf"kr jktuhfr dh f'kdkj curs gS vkSj jk"Vªh; fgr ds j{kkFkZ viuh egre n{krk ds vuqdwy lsok nsus ls oafpr 
gks ldrs gSA 
fur u, la'kks/kuksa] ykxw fd;s tk jgs izko/kkuksa vkSj vU; dkj.kksa ls tkudkjh ds vHkko esa U;kf;d izfØ;k esa lqpk: :Ik ls lapkyu esa vDlj dfBukb;ka vkrh 
gS ftlds eísutj fu;fer :Ik ls vf/koDrkvksa ds fy, lsfeukj] laxks"Vh vkSj U;k;kyh; yksd&lsodksa ds lkFk lkSgknZiw.kZ cSBdksa dk vk;kstu fd;k tkuk 
fuf'pr rkSj ij Hkkjrh; U;k; O;oLFkk dks csgrj vkSj lq<~< djus esa ykHkdkjh fl) gksxk ,slk esjk O;fDrxr vuqHko ds vk/kkj ij ekurk gSA 
orZeku esa U;kf;d izfØ;k dh j¶rkj /kheh gksrh gS ;g loZfofnr gS fd foyac U;k; dks ijkftr djrk gSA blfy, Hkkjrh; U;k;ikfydk ds izR;sd Lrjksa ij 
vko';drk ds vuqlkj ij l`tu vkSj ljdkjh l`ftr inksa ij es/kk Lrj dh vko';drk dks /;ku esa j[krs gq, lle; fu;qfDr vkSj inLFkkiu djrs gq, lHkh 
vuqeksnu l`ftr inksa ij mfpr dk;Zjr cy rSukr j[kuk vR;ko';d gS vU;Fkk U;k;ky;ksa esa yafcr oknksa dh la[;k ls Hkkjrh; U;k;ikfydk dh mi;ksfxrk 
vkSj {kerk ij Ikz'u fpUg yxrk jgsxk vkSj leqUUkr jk"Vª dh ifjdYiuk dk ewrZ:Ik esa ykus esa ck/kk ds rkSj ij fxuk tkrk jgsxkA 
fd'kksj ,oa ;qok oxZ dh vkijkf/kd xfrfof/k;ksa esa c<+rh lafyIrrk ds eísutj mudks dBksj ltk fnykus dh ctk; igys izkscs'ku vkWQ vkQsUMlZ vf/kfu;e ds 
rgr lq/kkj dh fn'kk esa euksoSKkfud fpfdRlk nsuk ykHkizn gks ldrk gS D;ksafd tUe ls dksbZ Hkh ckyd vijk/kh ugha gksrk gSA 
U;k;iqat ds uke ls izdkf'kr bl if=dk esa esjs thou dh] esjh f'k{kk ,oa esjs }kjk fd, vkSipkfjd&vukSipkfjd 'kks/kksa ds lkFk&lkFk U;kf;d izfØ;k esa 
Hkkjrh; U;k;ikfydk ds U;kf;d {ks= esa esjs vuqHko ds vk/kkj ij esjh izFke fyf[kr 'kkfCnd vfHkO;fDr ds dqN va'k ikBdksa ds fopkj.k gsrq fuosfnr gSA lkFk 
gh bl if=dk ds izdk'ku dh lksap nsus okyksa rFkk Ikzdk'ku esa ;ksxnku nsus okykas dh eSa ljkguk djrh gw¡ 

vuqHko ls vkSipkfjd lq>ko dh vksj ,d dne 

lhrke<+h ftyk bZdkbZ
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tsy dh O;oLFkk ,oa fLFkfr dks ns[krs gq;s dgk tk ldrk gS fd tsy vijkf/k;ksa dk vkjkexkg cu x;k gS A 
vDlj ns[kus esa vkrk gS fd tsy ls NksVs vijk/kh cM+s vijk/kh cudj fudyrs gSa Acgqr ls vijk/kh Hkfo"; esa 
cM+s ckgqcyh usrk cu tkrs gSa A ;g tsy O;oLFkk dh deh ds lkFk lkFk] U;k; O;oLFkk dh deh ds dkj.k Hkh 
gksrk gSaA

dksbZ O;fä] pkgs og tsy esa gks ;k tsy ls ckgj] mls lEeku ls thus dk vf/kdkj gSA ;g lp gS fd tsy esa 
[kqn dh ,d vyx nqfu;k gksrh gSaA ysfdu] vxj og bruh vyx gks fd vekuoh; ;kruk esa rCnhy gks 
tk, vkSj balku dks lq/kkjus dh ctk; varghu ihM+k o flQZ nq[kn ;knksa dk tfj;k cu tk, rks] mls QkSju 
cnyus dh t:jr gSA tsy dk eryc gj rjg dh fgalk] volkn vkSj ukdkjkRedrk ls futkr fnykuk 
gksuk pkfg;s A fygktk] okLrfod :i ls dkuwu dk jkt LFkkfir djus ds fy;s tsy dh O;oLFkk esa lq/kkj 
le; dh ekax gS A

tsy esa ltk vijkf/k;ksa dks lq/kkjus ds fy, mfpr çf'k{k.k dh O;oLFkk gksuh pkfg,A mudks cM+s vijkf/k;ksa 
ls nwj j[kk tkuk pkfg,A dSfn;ksa ds vPNs pky&pyu ds vk/kkj ij ltk dks de djkus dh O;oLFkk lq–< 
djuh pkfg, A mudks fdlh O;olk; dk çf'k{k.k Hkh nsuk pkfg,] rkfd ckgj fudydj lEekuiwoZd viuh 
vkthfodk dek ldsaA

vijk/k euq"; dh ekufld my>uksa] ifjos'k vkSj ijofj'k dk ifj.kke gSA ftl O;fä dk ckY;dky çse 
vksj çksRlkgu ds okrkoj.k esa ugha chrrk mlds eu esa musd çdkj dh ghurk dh Hkkouk cu tkrh gSaA bu xzafFk;ksa ds dkj.k O;fä vijk/k djrk 
gS rkfd Lo;a dks og nwljs yksxksa ls cyoku fl) dj lds A ghurk dh xzafFk ftl O;fä esa eu esa jgrh gS og lnk ekufld vlarks"k dh fLFkfr esa 
jgrk gSA og ,sls dkeksa esa vius dks yxk, jgrk gS ftlls lHkh yksx mldh vksj ns[ksa vkSj mldh ç'kalk djsA ghurk dh ekufld xzafFk euq"; dks 
,sls dkeksa esa yxkrh gS ftuds djus ls euq"; dks vusd çdkj dh fuank lquuh iM+rh gSA ,slk O;fä Lo;a dks lnk ppkZ dk fo"k; cuk, j[kuk 
pkgrk gSA ;fn mlds Hkys dkeksa ds fy, ppkZ ugha gqbZ rks cqjs dkeksa ds fy, gh gksA mldh ekufld xzafFk mls 'kkar ugha jgus nsrhA og mls lnk 
fo'ks"k dke djus ds fy, çsj.kk nsrk jgrk gSA ;fn ,sls O;fä dks naM fd;k tk, rks blls mldk lq/kkj ugha gksrk] vfirq blls mldh ekufld 
xzafFk vkSj Hkh tfVy gks tkrh gSA ,sls vijk/kh ds mipkj ds fy, ekufld fpfdRld dh vko';drk gksrh gSA

lekt esa vijk/k dks de djus ds fy, naMfo/kku dks dM+k djuk i;kZIr ugha gSA blds fy, lekt esa lqf'k{kk dh vko';drk gksrh gSA tc euq"; 
dh dksbZ ço`fr cpiu ls gh çcy gks tkrh gS rks vkxs pydkj  mlds dk;ksZ esa çdV gksrh gSA ;s dk;Z lekt ds fy, vfgrdj gksrs gSa vFkok 
lektfojks/kh gksrs gSA O;fä ds lektfojks/kh dk;Z ds çfr gesa gh mfpr –f"Vdks.k j[kuk gksxkA ftl ckyd dks cM+s ykM+ I;kj ls j[kk tkrk gS 
vkSj mls lHkh çdkj ds dkeksa dks djus ds fy, NwV ns nh tkrh gS] mlesa nwljksa ds lq[k ds fy, vius lq[k dks R;kxus dh {kerk ugha vkrhA ,sl 
O;fä dh lkekftd Hkkouk,¡ vfodflr jg tkrh gSA thou lqLoRo dk fuekZ.k ugha gksrkA blds dkj.k og u rks lekftd –f"V ls Hkys cqjs dk 
fopkj dj ldrk gS vkSj u cqjs dkeksa ls Lo;a dks jksdus dh {kerk çkIr dj ikrk gSA ckyd ds ekrk&firk vkSj vklikl dk okrkokj.k rFkk 
ikB'kkyk,¡ blesa egRoiw.kZ dke djrh gSaA mfpr f'k{kk dk ,d mís'; ;gh gS fd ckyd dks vius Åij la;e dh {kerk vk tk,A ftl O;fä esa 
vkRefu;a=.k dh fLFkfr ftruh vf/kd jgrh gS og vijk/k mruk gh de djrk gSA blds fy, dSfn;ksa dks v/;kRe vkSj ;ksx dh f'k{kk ls tksM+uk 
gksxkAA

lekt esa cgqr ls yksx vius foosd ls çfrdwy vijk/k djrs gSaA bldk dkj.k D;k gS\ vk/kqfud euksfoKku dh [kkstksa ds vuqlkj ,sls yksxksa dk 
ckY;dky Bhd ls O;rhr ugha gqvk gksrkA muds eu esa cpiu esa gh ,sls LFkk;h Hkko ugha cus ftlls os Lo;a dks vuqfpr dk;Z djus ls jksd ldsaA 
;s LFkk;h Hkko tc rd euq"; ds LoHkko ds vax ugha cu tkrs rc rd os euq"; dks nqjkpkj ls jksdus dh {kerk ugha nsrsA ,sls fo}kUk yksx vijk/k 
djrs gSa vkSj muds fy, Lo;a dks dkslrs Hkh gSaA blls os viuh ekufld my>usa c<+k ysrs gSaA dHkh dHkh os vius vuqfpr dk;ksaZ dh uSfrdrk fl) 
djus esa viuh fo}rk dk mi;ksx dj Mkyrs gSaA budk lq/kkj lkekU; naMfo/kku ls ugha gks ikrkA os buls cpus ds vusd mik; jp ysrs gSaA ,sls 
yksxksa dks lq/kkjus ds fy, vko';d gS fd f'k{kk dk /;s; vkthfodk dekuk vFkok O;ogkjdq'kyrk çkIr dj ysuk u gksdj ekuo O;fäRo dk 
laiw.kZ fodkl vFkkZRk ckSf)d vkSj HkkokRed fodkl gksA bldk ,d ek= lk/ku ;ksx] v/;kRe gSa tc euq"; nwljksa ds fgr esa viuk fgr ns[kus 
yxrk gS vkSj bl lw> ds vuqlkj vkpj.k djus dh {kerk çkIr dj ysrk gS rHkh og lekt dk lq;ksX; ukxfjd gksrk gSA ,slk O;fä tc dqN 
djrk gS] og lekt ds fgr ds fy, gh gksrk gSA

vijk/k ,d çdkj dh lkekftd fo"kerk gSA ;g O;fäxr ekufld fo"kerk dk ifj.kke gSA bl çdkj dh fo"kerk dk çkjaHk ckY; dky esa gh gks 
tkrk gSA blds lq/kkj ds fy, çkjaHk esa vknr Mkyuh iM+rh gS fd og nwljksa ds lq[k esa fut lq[k dk vuqHko djsA og ,sls dke djs ftlls lHkh 
dk fgr gks vkSj lc mldh ç'kalk djsaA

vijk/k] 'kkjhfjd rFkk ekufld nksuksa çdkj dk jksx gS] blfy, dSfn;ksa dks ;ksx oks v/;kRe dh fpfdRlk nsuk vfuok;Z gksuk pkfg,A mls lekt 
esa okil djrs le; f'k"V] lH;] uSfrd ukxfjd cukdj okil djuk pkfg,] vr,o dkjkxkj ;kruk ds fy, ugha] lq/kkj ds fy, gksuk pkfg, A

tsy O;oLFkk esa lq/kkj dh t:jr

vf/koDrk
iVuk mPp U;k;ky;
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Hkkjr eas bUde VSDl 24 tqykbZ 1860 dks izFke ckj lj tsEl foYlu ds }kjk 1857 ds Hkkjr ds 
Lora=rk laxzke dh izFke yM+kbZ esa vaxzsth QkStksa dh tks gkfu gqbZ Fkh mlds HkjikbZ ds fy, yxk;k 
x;k FkkA ml le; bUde VSDl dh njsa dkQh T;knk j[kh xbZ Fkh ftldk edln Fkk fd Hkkjrh;ksa ds 
ikl VSDl nsus ds ckn iSlk gh ugha jgs rkfd os vkUnksyujr flikfg;ksa dh dksbZ enn dj ldsA 
mlds ckn 1863]1867]1871]1873]1878] vkSj 1886 esa le;&le; ij bl dkuwu esa la'kks/ku fd, 
x, tks ;Fkkor :i esa 1917  mlh :i esa ykxw jgsA fQj vaxzstksa us 1918 vkSj 1922 esa Hkh bls 
la'kksf/kr fd;kA blh dkuwu ds dqN&dqN la'kks/ku dj ds Lora= Hkkjr esa Hkh fd;k x;k ysfdu brus 
la'kks/kuksa ds dkj.k ;g dkuwu dkQh tfVy gks x;k FkkA Lora= Hkkjr dh ljdkj us bls ljy vkSj 
Li"V djus ds fy, 1961 esa vius llan esa bls ikl fd;k vkSj u;k vk;dj vf/kfu;e 1961] 01 

vizSy 1961 ls lEiw.kZ Hkkjr esa ykxw fd;k x;kA baXySaM esa Hkh bUde VSDl dh 'kq:vkr usiksfy;u ls 
;q) ds nkSjku [kkyh gq, [ktkus dks Hkjus ds fy, fd;k x;k Fkk] /khjs&/khjs fo'o ds vf/kdrj ns'kksa us 

bls vius vius ns'k esa fofHkUu fofHkUu rjg ls ykxw fd;kA izkphu Hkkjr esa vk;dj dk dksbZ izko/kku Fkk gh ugha vkpk;Z pk.kD; us vk;dj 
dh dksbZ ppkZ vius vFkZ'kkL= esa ugha dh gSA

Hkkjr esa bUde VSDl djnkrkvksa ds fy, th dk tatky cuk gqvk gSA gj dksbZ blls ijs'kku gSA blds dfBu izkc/kku vkSj blds dkj.k gks 
jgh ijs'kkfu;k¡ djnkrkvksa dks Mjkrh gSA gj dksbZ blds >a>Vksa ls cpuk pkgrk gSA vc gesa lkspuk gksxk dh D;k bl ns'k esa bUde VSDl 
yxkus dh t:jr gS\ D;k bldk dksbZ fodYi ugha gS\ D;k fcuk bUde VSDl yxk, ;g ns'k ughs py ldrk gS\ gekjh le> ls bl ns'k esa 
VSDl flLVe ij xgu fopkj djus dh t:jr gSA euq Le`fr esa dgk x;k gS fd jktk dks vius ukxfjdksa ls tek laEifÙk vkSj mRiknu ij 
vyx&vyx nj ls dj ysuk pkfg,A igys Hkh gekjs iwoZtksa us dgk dh [kwc dekvks dksbZ VSDl ugha nks vkSj ml vkenuh ls dy dkj[kkus 
yxkvks rks Hkh dksbZ VSDl er nks ij vxj ml dekbZ ls lksuk [kjhnksxs rks Hkkjh ek=k esa VSDl nsuk iM+sxkA ;kfu mudk dguk Fkk [kpZ ij 
dj nsuk iM+sxkA D;k mudk ;g lkspuk xyr Fkk\ gekjs iwoZtksa dks irk Fkk ns'k esa xjhc vkSj vehj jgsaxs ghA mudh vlekurkdks lR; eku 
dj mUgksaus Lohdkj Hkh dj fy;k FkkA blfy, muyksxksa us dksbZ ,slk iz;kl gh ugha fd;k rkfd vehj NksVk gks tk, vkSj xjhc cM+kA mUgksusa 
lkspk fd vkf[kj xjhc dks vehj [kVdrk D;ksa gS\ blfy, D;ksafd vehj O;fDr cM+h&cM+h xkfM+;ksa esa ?kwerk gS] cM+s cM+s gksVyksa esa [kkuk 
[kkrk gS tks og ugha dj ikrk gS D;kasfd mlds ikl miHkkx djus ds fy, iSlk ugha gSA bldk eryc gS fd xjhcksa dks vejksa dh vk; ugha 
vehjksa ds }kjk miHkksx gh [kVdrk gSA vxj ge miHkksx ij gh maph nj ls VSDl yxk nsrs gS rks vehj miHkkx ij de] fuos'k ij T;knk 
/;ku nsxkA vFkkZr dy dkj[kksu yxk,xk vkSj gj {ks= esa fuos'k djus dh ckr djsxkA blls ns'k esa vkfFkZd fodkl dh nj c<+ tk;sxhA 
mldh :fp miHkksx ls T;knk fuos'k djus dh gksxhA ysfdu fQj ns'k dks pykus ds fy, iSlk dgk¡ ls vk;sxk\ vk;dj tgk¡ izR;{k dj gS 
ogha ns'k esa vizR;{k dj Hkh fy, tkrs gSA ysfdu fQj fdl rjg ls dj izkfIr dh tk;\ th,lVh vkSj Hkh dbZ vizR;{k VSDl Hkh viuh 
tfVyrkvksa ds dkj.k isj'kkuh iSnk dj jgsa gSA bl dkj.k djnkrkvksa dh dj pksjh ;k de dj nsus dh izo`fr cu xbZ gSA bl dkj.k ns'k esa 
dkyk/ku c<+ x;k gS vkS ns'k esa ,d vyx vFkZO;oLFkk cu xbZ gsA ns'k dk dkQh /ku fons'kh cSad esa tek gSA blls ns'k ds iSlksa dk mi;ksx 
ns'k ds fodkl esa ugha gksdj fons'kh vFkZO;oLFkk ds fodkl esa gks jgk gSA

fdlh ns'k ds lok±xh.k fodkl ds fy, t:jh gS fd ml ns'k dh dj iz.kkyh ljy vkSjlVhd gks tks ;gk¡ ugah gSA vc fopkj.kh; iz'u ;g 
mBrk gS fd bl ns'k es dSlh gks dj iz.kkyh\ ns'k ds vFkZ'kkL=h;ksa us bl ij Hkh dbZ ckj fopkj fd;k gS vkSj ik; gS fd ekStwnk dj iz.kkyh 
Hkkjr ds fy, vuqi;qDr gSA D;ksa u vk;dj tSls izR;{k dj lfgr lHkh vizR;{k dj dks gVk dj miHkkx dj gh yxk;k tk,A ysfdu mlls 
D;k Qk;nk gksxk igyk fd yksxksa dks bUde VSDl ,oa vU; lHkh VSDl ds >a>Vksa ls eqfDr fey tk,xh vkSj ftruk iSlksa dk miHkkx djsaxs 
mlh ij mudk VSDl vizR;{k :i ls dV dj tek gks tk,xkA nwljk VSDl olwyus ds fy, tks ljdkjh ra= pykus esa ns'k dk vjcksa :i;k 
[kpZ gksrk gS og [kRe gks tk,xkA VSDl pksjh ,d gn rd :d tk,xh vkSj /khjs&/khjs ns'k dk dkyk /ku [kRe gks dj lQsn /ku esa ifjofrZr 
gks tk,xk vkSj og /ku Hkkjr ds cktkjksa vkSj Hkkjr ds cSad esa vk tk,xk ,oa ml /ku dk mi;ksx ns'k ds fodkl esa yxus yxsxkA ysfdu 
mlds fy, orZeku ljdkj dks bl fn'kk esa bZekunkjh ls igy djuh iM+sxhA iwjh ysu&nsu dh izfØ;k dks vk/kqfud cukuk iM+sxk tks fd 
vFkZO;oLFkk dks xfr nsus ds fy, t:jh gSA oSls ljdkj us blh o"kZ u;k ifjofrZr vk;dj dkuwu yk;k gS tks vHkh rd vf/klwfpr ugha 
fd;k x;k gSA th,lVh dkuwu esa Hkh dqN lq/kkj fd;k x;k gS ij ;g lkjk vHkh Hkh vuqi;qDr gSA ns'k ds prqfnZd fodkl ds fy, lkjs VSDl 
dks gVk dj t:jh gS fd ns'k esa ,d dj miHkksx dj yxk;k tkuk pkfg, rkfd ns'k esa djnkrk ns'k esa fuekZ.k esa viuh egrh Hkwfedk fuHkk 
ldsaA

fdLlk [kRe djks bUde VSDl dk

33 Nyayapunj

vf/koDrk



Justice delayed is justice denied. This phrase, though familiar, sadly 

defines the state of India's judicial system today. Courts across the 

country are burdened with millions of pending cases, and the reasons 

behind such delay are both structural and human. Judicial reform is 

urgently needed- not just to improve efficiency, but to restore faith in 

justice among ordinary citizens who rely on the system for fairness and 

protection.

The Growing Pendency of Cases

In India, the pendency of cases has reached unprecedented levels. From 

the Supreme Court down to the smallest district court, pending cases 

have crossed staggering numbers.

This backlog affects every section of society-whether it is a poor villager 

waiting for compensation, or an under trial prisoner who has been waiting for years for the next 

hearing. Every delayed case tells a story of frustration and lost hope. The main cause is not just the 

complexity of law, but the shortage of courts and judges who can handle the vast number of cases.

Shortage of Judges and Vacancies

A strong judiciary requires an adequate number of judges, but the ground reality is quite opposite. 

There are not enough judges to meet the growing demands of justice. As of January 2024, India's 25 

High Courts collectively have only 783 judges working out of the sanctioned strength of 1,114. At the 

district and lower court levels, the problem is even more alarming, with over 5,000 vacancies reported 

as early as 2023.

This shortage puts immense pressure on existing judges, who handle hundreds of cases each month. 

It results in long intervals between hearings, making litigants feel that justice is a distant dream. The 

appointment process often moves slowly due to administrative delays and alack of coordination 

between the judiciary and the government. Filling these vacancies promptly should be a national 

priority.

Police and Investigation Delays

Judicial delay is not entirely caused by courts alone. The police department also plays a critical role in 

the justice process, especially in criminal cases. Many cases are delayed because police fail to submit 

reports and evidence on time. Investigation reports sometimes arrive late or incompletely, forcing 

judges to postpone hearings repeatedly. The result is a long. painful wait for victims and accused 

alike. Training police personnel, ensuring accountability, and improving coordination between 

investigation and prosecution wings can significantly reduce such delays.

Poor Infrastructure in Lower and Special Courts

The condition of India's lower courts reveals a side of the justice system often hidden from public view. 

Many courtrooms are small, poorly ventilated, and lack even basic amenities. Fans, air conditioners, 

and Internet connectivity often do not function properly. making it difficult for court staff, advocates, 
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and litigants to work efficiently. Some courts do not even have adequate lighting or clean drinking 

water.

Security is another major issue, particularly in lower courts where judges, staff, and citizens are 

vulnerable due to inadequate police presence or lack of CCTV cameras. Incidents of threats and attacks 

inside court premises highlight the need for better safety measures and monitoring systems. The 

absence of functional cameras also makes proceedings less transparent and more prone to 

mismanagement.

Misuse and Mismanagement of Budget

The government allocates funds every year to improve judicial infrastructure and digital systems. 

However, the sad reality is that a large part of this budget is either underutilized or poorly managed. 

Delays in construction, misuse of funds, or lack of proper oversight mean that the allocated money 

fails to bring visible change. Projects meant for courtroom renovation, digitization, or e-filing 

platforms often remain incomplete for years.

Effective use of this budget must become a top priority to ensure that funds truly serve the purpose of 

creating a modern. accessible judiciary.

The Human Side of Justice

Judicial reform is not simply an administrative or procedural matter; it is about the people who seek 

justice. A woman fighting a domestic violence case, a farmer struggling with a land dispute, or a 

young person wrongly accused of a crime all look to the court as their last hope. When the system fails 

them through delay, neglect, or poor conditions, it shakes their faith in democracy itself.

True reform must therefore touch both the structural and emotional aspects of justice.

Increasing the number of judges, filling vacancies promptly, improving cooperation between the 

police and the judiciary, and ensuring proper infrastructure are essential. But equally important is the 

commitment to treat every litigant with respect and urgency. A court should represent dignity, 

fairness, and hope--not despair.

Way Forward

To bring about real change, India must focus on three key areas:

-  Speed and Efficiency: Fast-track appointment of judges, use of technology for e-filling and video 

hearings, and quick investigation reporting.

-  Infrastructure Development: Modemizing lower courts with reliable power, internet, and safery 

systems.

-  Accountability and Transparency: Monitoring how funds are spent and ensuring timely 

completion of judicial projects.

Only when these steps are taken with sincerity can the judiciary truly serve its purpose.

Justice must not be a privilege for the few; it must be a living experience for every citizen.

The call for judicial reform is, at its heart, a call to restore trust. A nation where justice is timely. 

transparent, and humane becomes stronger from within. Reforming our courts, therefore, is not only 

a legal necessity--it is an ethical commitment to the people of India.



Judicial reform in India focuses on enhancing the efficiency, 
accessibility, and accountability of the judicial system through 
technology, infrastructure upgrades, streamlining case management, 
and improving judicial appointments and services. 

Judicial Vacancies: The continued shortage of judges at all levels of the 
judiciary remains a critical issue, playing a major role in the growing 
backlog of cases. 

Infrastructure and Technology Deficits: While modernization efforts 
are underway, numerous Indian courts continue to face significant 
shortcomings in infrastructure and technological resources, impeding 
the effective delivery of justice. 

Promoting Alternative dispute resolution: Encouraging mediation, 
concilliation and arbitration can help resolve cases outside of formal 

court system. 

Time-bound Hearing: Implement time bound hearing for each stage of a case and limit adjournment 
to expedite case disposal. 

Frivolous litigation: Penalize frivolous cases and enforce costs on delaying tactics and misuse of the 
judicial process. 

Enforcement of civil decrees: Even after winning a case, enforcement like property possession is 
difficult. reform needs to simiplify and expedite execution proceedings and empower courts to ensure 
time bound compliance of civil decrees. 

" JUSTICE DELAYED IS JUSTICE DENIED" 

A strict time frame should be implemented for the disposal of all types of cases mainly in civil cases to 
tackle the issue of long-pending matters and ensure timely justice. sometime prolonged dispute in a 
civil case can lead to the emergence of a criminal case which adds further pressure on the courts and 
the rightful party has to face difficulties as a result. 

The Problem of Adjournments:- 

When you visit a district or sub-court, you'll notice that a big chunk of the judge's day is spent just 
giving adjournments — postponing cases to another day. 

Everyone complains about the "adjournment culture" in our courts — yet it's surprisingly easy to fix. 

At the very first hearing, the judge should ask both sides to agree on a clear date to proceed. It should 
be made clear: no more adjournments will be allowed. 

Once the date is fixed, the judge should schedule the case properly so it can actually be heard on that 
day. If one party isn't ready, they should be penalised — they must pay full costs to the other side, 
including legal fees, travel costs, and even court time wasted. These costs should be high enough to 
act as a real deterrent.If the party refuses to pay, the case should not move forward and if party doesn't 
pay then the cost should be double every date. 

Conclusion: 

Our judges should focus on delivering justice, not managing diaries. Administrative tasks can be 
delegated. Adjournments should be rare, not routine. By enforcing strict rules and real consequences, 
we can build a faster, fairer court system. 
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